SNEA/CHQ/CMD/2015-18/65                 Dated 09th March, 2017.

To

Sri Anupam Shrivastava,

Chairman and Managing Director, 

BSNL, New Delhi.

Sub: Circular issued by the SR section-- Immediate action to withdraw it: 
Ref: BSNL/5-1/SR/2016                 Dated 08th March, 2017.

Respected Sir,

Kindly refer the Circular under reference above (in intranet) wherein a direction has been issued to the Recognised Unions as well as the Recognised Association not to form any type of Forum or joint struggle on any issue. The Circular and its contents are provocative, uncalled for and undermines the contribution of the BSNL Employees, the Unions and the Associations in protecting the interest of the company for the last 16 years.  It is also a direct attack on the Trade Union rights of the Unions and Associations.
BSNL Management should appreciate that, today, BSNL is a 100% Govt owned company only because of the Joint struggle by the Unions and Associations in BSNL. Many BSNL related issues which management could not take up due to its own limitations (or not taken up due to obvious reasons) are taken up by the Forum and even gone for joint struggle. Disinvestment in BSNL, unbundling of copper cable, stoppage of ADC, subsidy from USO Fund, 45.5 Million GSM tender cancellation in 2007, Pension contribution on actual basis, 93 Million tender cancellation, ITS absorption etc are some of the issues taken up by the Forum for the interest of the company. BSNL got a refund of Rs 6752 Cr on account of BWA spectrum refund, an issue taken up by SNEA and the Forum. Payment of Crores of Rupees as IT Refund and subsidy from USO Fund were direct result of Forum struggle. Even before the management, Associations (SNEA) challenged the ICR pact and 3G Roaming agreement in the Delhi HC. BSNL and MTNL merger, tower subsidiary formation etc are opposed by the Unions and Associations in BSNL, in the banner of Forum. None of the issues were particular cadre related issues or issues related to a particular Union or Association, but all are related with the viability of BSNL. 

The struggles in BSNL, by the Unions and Associations to protect the interests of the Company have set an example for other sectors also.
The Unions and Associations took large number of initiatives to improve the quality of service and revenue. “Customer Delight Year”, “Service With A Smile (SWAS)”, “One Hour Extra Work upto 31.03.2017” etc are some of such initiatives which was appreciated by the management also. 
Even your goodself is meeting the Forum of BSNL Unions and Associations regularly, is it also illegal?.
Ignoring all these fact and the co-operation given by the Unions and Associations to the management, it is surprising to see such Circulars when the Employees, Unions, Associations and the Management joined their hands for the revival of BSNL. Membership Verifications has been conducted for recognising the Unions and Associations for taking up the specific cadre related issues of the Non Executives and Executives and it shall be limited to that.  
While registering our strongest protest, SNEA demands that the circular should be withdrawn immediately to have conducive working atmosphere in the company.
With regards, 
(K. Sebastin)

Copy to: 1. Smt Sujata T Ray, DIR(HR), BSNL Board for information and n/a please. 

2. Shri A. M Gupta, GM(SR) for information and n/a please. 

