No. SNEA(I)/CHQ/CMD/ 2012-14/51


dated 05.08.2014

To


Sri A. N. Rai,


CMD, BSNL


New Delhi.

Sub: 30% superannuation benefit to directly recruited employees of BSNL – inordinate delay in settlement created large scale resentment among the Employees.        

Respected Sir,
Implementation of superannuation benefit to directly recruited employees of BSNL was under the consideration of BSNL management for the last few years. A committee was also constituted to study the issue as per the agreement reached between the Forum of BSNL Unions/Associations and BSNL Management on 10.06.2012. However, the committee rather  than going into the merits of the issue and the future consequences on the employees on superannuation, only considered one aspect, the paying capacity of the company and recommended just 2% further contribution from BSNL side. 
Govt approved the 2nd PRC recommendation on superannuation benefits and as per DPE order dated 26.11.2008, "CPSE would be allowed 30% of basic pay as superannuation benefits, which may include CPF, Gratuity, Pension and Post Retirement Medical Benefits. The CPSEs should formulate their own mechanisms to manage these funds on their own or operate these through insurance companies on fixed contribution basis“. It was later clarified by DPE vide letter dated 02.4.2009, that “The ceiling of 30% towards superannuation benefit would be calculated on Basic pay + IDA, instead of Basic pay alone. CPSEs that do not have superannuation scheme may formulate such scheme and obtain the approval of their administrative Ministry “. CPSUs like BHEL, Coal India, NTPC, Power Grid Corporation, NLC, AAI, EIL have already implemented this scheme w.e.f 01.01.2007.  

In the formal meeting held on 19.03.2014, BSNL Management informed us that a High Level Committee has been formed to reexamine the recommendations of the earlier committee. It is understood that the HLC also failed to make any concrete study on the merit of the case. 

In BSNL, all the absorbed employees are covered by Govt pension scheme under Rule 37A. Only the BSNL directly recruited employees are not having any social security measures other than EPF. Only to protect the interest of such directly recruited employees, did the Govt formulate this scheme. Ignoring this serious HR issue simply in the name of financial implication is demoralizing the entire BSNL recruited employees, which will in turn definitely will seriously impact the future growth of the company. 
We are happy to know that the Management Committee considered the proposal of 2% and found it inadequate to resolve the issue. At least the MC understood the merit and gravity of the matter. However the matter is to be resolved at the earliest by mutual consultations with all the stake holders.

Considering the above facts it would be most appropriate and just for BSNL Management to seriously consider the following suggestions submitted by the Assn in its letter dated 05.08.2013 on the implementation of the scheme.
a) BSNL should increase the PF contribution from the employer’s side from the   proposed 2% to 12%. 2% is too meager and not acceptable at all.
b) The date of effect of the scheme should be 01.01.2007 instead of “date of approval of the scheme by the Administrative Ministry”. The date of effect from 01.01.2007 and Employers PF contribution @ 12% is being uniformly followed by all the CPSEs. There is absolutely no rationale or justification for BSNL Management to take a decision contrary to what is decided by all CPSEs. 
Sir, since the issue was debated for last few years and the matter is related to the superannuation benefits of the BSNL directly recruited employees, BSNL Management should consider it sympathetically in a time bound manner as it is the only social welfare measure available to those employees. 
Resolution of this single issue will boost the morale of about 31000 Executives and Non Executives directly recruited by BSNL and that will reflect in their performance in the coming days when the company is looking towards them for its revival.
With regards,

(K. Sebastin)






  

Copy to: 

1. Sri Anupam Srivastava, DIR(Fin /CM), BSNL for information and necessary action please.
2. Sri N. K. Gupta, DIR(CFA), BSNL for information and necessary action please.
3. Smt Sujatha Ray, ED(Fin), BSNLCO for information and necessary action please. 

4. Sri Neeraj Verma, GM(SR), BSNLCO for information and necessary action please. 
