No: SNEA(I)/CHQ/CMD/2012-14/22     
Dated 25.07.2013.

To

Shri R. K. Upadhyay,

CMD, BSNL,

New Delhi.

Sub: Request to immediately resolve very important issues of standard IDA pay scales of E2 and E3, introduction of mechanism of CPSU cadre hierarchy and 30% superannuation benefits to employees recruited in BSNL.

Respected Sir,

Your goodself is fully aware that a committee with very specific terms of reference to examine two crucial issues of extension of standard IDA pay scales of E2 and E3 for JTOs/SDEs and introduction of CPSU cadre hierarchy was set up in Feb. 12 by competent authority and the committee was set a deadline of six months to give its recommendations on these two issues. Needless to say, that the official members of the committee were never serious or inclined to examine and discuss the issues with the representatives of the three executive Associations who are also the members of the committee.  

More than 20 months have passed since the committee was constituted and there is hardly any tangible result. This is because the official members of the committee have been treating the issues in a very superficial manner, thus not only denigrating the status of the committee but virtually making it a mockery. We pleaded with DIR(HR) time and again to direct the members of the committee to get down to serious and meaningful task for which it was constituted but it did not yield any result. We also apprised you about the sorry state of affairs of the committee, seeking your personal intervention, but things did not improve at all. This superficial and very casual approach of the committee members to address these twin issues has naturally generated widespread and tremendous anguish and resentment amongst the executives for very justified and obvious reasons. 

JTOs recruited from 2007 onwards are the worst sufferers and victims of the apathy of the Management because of non settlement of standard IDA pay scales. Similarly on extending 30% superannuation benefits to recruits of BSNL, there is already an understanding with the Forum of BSNL Associations/Unions. This is also getting delayed for no reasons.

Abnormal and unwarranted delay in resolution of these issues has caused enormous frustration and demoralization at the grass root level which is also adversely impacting the performance of the Company. While extending our moral support to the struggle launched by AIGETOA for resolution of these issues, we solicit your kind intervention and request you to initiate action towards quick resolution of these issues. 

With regards,

(K. Sebastin)





Copy to: 

1. Sri. A. N. Rai, DIR(HR), BSNL for information and necessary action please. 
2. Sri. K C G K Pillai, DIR(Fin), BSNL for information and necessary action please.

