No: SNEA(I)/CHQ/DIR(HR)/2012-14/33     Dated 21.07.2014.

To

DIR(HR), BSNL Board, 
New Delhi.

Sub:- Sympathetic consideration of the pay anomaly of TTAs recruited as JTOs in 2009 as Dept Outsider in the Direct Rect quota: 
Sir,

We would like to bring to your kind notice the long pending grievances of TTAs recruited as JTOs as “departmental outsider” as far as the glaring disparity in pay. About 500 TTAs who appeared in JTO direct recruitment in 2007 as departmental outsiders were successful and posted as JTOs in 2009 after tendering technical resignation as a formality. 


However these TTAs who became successful in JTO recruitment in the direct recruitment quota are facing a huge difference in pay between their juniors and colleagues who were not successful. Those who proved their merit are, therefore, compelled to draw much less pay than the less meritorious unsuccessful subordinates and juniors. The chart below clearly illustrates the gross injustice. Pay calculations for typical case of TTA working from 2002 is given below.

1. Other Colleague TTAs not selected as DR JTO
: Rs. 20,020.00. 

2. TTA to DR JTO with E1+5
increments

: Rs. 19,020.00.
3. TTA to DR JTO With 30% fitment 


: Rs. 22,820.00 (3.6 OPTION). 
This pay disparity becomes more glaring and hurting when their colleagues have become JTOs now through LICE, drawing higher pay than these officials who joined as JTOs in 2009. 

The only solution to this issue is to treat this as a special case and allow them to exercise the option under para 3.6 of Non Executive pay revision order treating it as a promotion. Since they joined as JTOs in 2009, before the implementation of Non-Executives pay revision order of 2010, management can consider this as a special case to negotiate this gross anomaly and grave injustice.
With regards,

(K. Sebastin)

Copy to: Sri R. K. Goyal, GM(Estt), BSNLCO for information and n/a pl.

