No: SNEA(I)/CHQ/CMD/2012-14/25     
Dated 14.10.2013.

To

Shri R. K. Upadhyay,

CMD, BSNL,

New Delhi.

Sub:- Introduction of LDCE for the promotion from JAO to AO to allow talented and  qualified JAOs faster career growth path and to bring complete uniformity in RRs regulating promotions from amongst equivalent cadres in BSNL:
Respected Sir, 

The Limited Departmental Competitive Examination (LDCE) was introduced in DoT/BSNL as a fast track promotion channel for talented and meritorious people. This concept is being followed in Telecom Engg/Civil/Electrical/Arch wing uniformly for about three decades, resulting in faster promotion of talented JTOs to TES Gr B through competitive stream. 
The need to introduce similar mechanism in the finance wing to take care of career growth of highly meritorious and talented JAOs entering BSNL with qualifications as high as ICWA/CA etc. continues to be overlooked by the management for very strange reasons. Finance is a critical wing in a telecom enterprise and it is quite unfortunate that best JAOs available in the Company do not find an outlet for their career growth in the Company and are getting demoralized day by day. Persistent demands by this Association to amend the existing RRs for promotion from JAO to AO by incorporating provision for promotion through LDCE on the lines of Telecom Wing from JAO to AO against 1/3rd vacancies in the cadre of AO have been ignored. 

This mechanism of allowing talented JAOs to become AOs through competitive examination by amending the existing RRS will not only take care of faster career growth of best available talent within JAOs but would be of strategic importance as far as outlook of the Company in the vital finance wing of the Company is concerned. It is completely unfair to ignore badly needed amendment in the RRs and does not serve the interests of the Company in any way.

In view of the above stated facts, we request you to direct the concerned officers to initiate immediate action to amend the existing RRs regulating promotion from JAO to AO to allow brilliant JAOs available in the Company to move on to higher positions in the finance wing. Let this talent be not allowed to be wasted by sheer indifference of the management. Besides, amendment of the existing RRs will bring about complete uniformity between Engineering and Finance wings of the Company in so far as promotions from JTO to SDE and JAO to AO are   concerned. Concerned officers must act on introducing this amendment as fast as possible since it will be in the larger and best interests of the growth of the Company to allow highly talented JAOs to occupy senior managerial positions in the finance wing in the long run.
With regards,

(K. Sebastin)

Copy to: 
1) Sri K C G K Pillai, DIR(Fin), BSNL for information and n/a please.
2) Sri A N Rai, DIR(HR), BSNL for information and n/a please.

