No: SNEA(I)/CHQ/DIR(HR)/2012-14/36      Dated 20th August, 2014.
To
Shri A. N. Rai,

Director(HR), BSNL, 
New Delhi.
Sub:- Posting on DE (Regular) promotion.
Ref:- The discussion held yesterday on the subject mentioned above.

Respected Sir, 
At the outset we are expressing our sincere gratitude to BSNL Management for completing the DPC for DE Regular promotion for the vacancy years 2011-12, 2012-13 and 2013-14 in a record time. As discussed yesterday, we would like to bring the following suggestions for serious consideration at the time of postings on Regular promotion. 

a) In the vacancy years 2011-12 and 2012-13, Adhoc DEs are considered for promotion. The SC/ST candidates who might have posted outside during last Adhoc DE DPC, being juniors also to be posted in the home Circle as they are promoted against earlier vacancy years.
b) All Executives having less than 3 years of service as on 31.08.2014 may be posted in the same Circle as done in previous years. 
c) As DGM promotion is also expected shortly, the resultant vacancies also to be considered at the time of posting (Circle wise list is attached). Otherwise huge shortage will be faced by these Circles after DGM promotion. 

	Circle
	Sanction
	Working
	Vacancy as on today
	DGM promotions anticipated

	CHTD
	160
	106+09 (Retention)
	45
	30

	UP (East)
	167
	111
	56
	19

	KTK
	324
	269
	55
	78

	STP
	59
	36
	23
	23

	STR
	104
	59
	45
	08

	TN
	369
	263+17 (Retention)
	89
	54


d) Posting should be strictly as per seniority to the extent vacancies are available as this involves seniority fixation in DE cadre and seniors should not put under a disadvantageous position to work under a Junior. 
e) All the female Executives and Executives above 56 plus age may be posted in the in the nearby Circles.
f) Medical cases may be considered sympathetically, purely on merit. 
It is requested to consider the above suggestions at the time of postings so that postings will be smooth and free from any complaints.

With regards,

(K. Sebastin)

Copy to: Sri. S. S. Aggarwal, GM(Pers) for information and necessary action please.
