SNEA/CHQ/CMD/2018-21/15                 Dated 25th April, 2019.

To
Shri Anupam Shrivastava,

Chairman and Managing Director, 
BSNL, New Delhi.
Sub: Promotion to all the vacant DGM(T) posts on Regular basis reg: 
Respected Sir,
At the outset we express our sincere gratitude to BSNL Management for initiating the process for DE to DGM promotion on regular basis. All of them had completed the minimum qualifying service of 4 years and eligible for regular promotion as DGM. Once they become regular DGMs, their service will be counted and they become eligible to get entrustment charge as GM/SSA Head. Those who are promoted as Adhoc DGM in 2012 is still continuing as Adhoc DGMs and not getting the opportunity to work as GM/SSA Head. If they got Regular DGM promotion in 2012, they would have got E7 scale in 2017 with Jt GM designation and entrustment charge as GM/SSA Head.
It is surprising to notice that some section is pleading for Adhoc promotions instead of Regular promotions by giving wrong interpretation of EPP and the clarification issued vide order No.400-66/2011-PersI dated 25-7-2012.  As per EPP- 2007, all the Executives absorbed or recruited in Group B equivalent cadres are covered by the EPP and eligible for Time Bound IDA upgradations upto E6 scale.  The Time Bound Promotion for the Group B officers absorbed or recruited as Executives in BSNL are covered by EPP-2007 and not by the BSNLMS RR 2009. 
The footnote I of the schedule IA in the BSNLMS RR 2009 is applicable only in respect of:
(i) Executives who are recruited at Group A level and absorbed in BSNL. 
(ii) Executives recruited by BSNL/ Officers promoted from Group B by DOT and absorbed in BSNL as Executives in Deputy General Mangers grade who have ……… (See Schedule IA 3).
The order no. 400-66/2011-Pers I dated 25-7-2012 was issued with reference to the clause 3 under Schedule IA dealing with the non functional Time Bound promotions of officers mentioned above and it has no relevance w.r.to Executives absorbed in BSNL at Group B level. 
As per EPP-2007 clause I(a), Time Bound IDA pay scale upgradation will be provided to the Executives from pay scale of 9850-250-16400 upto 
IDA pay scale of JAG Selection Grade (Rs 17500-400-22300). Further as per EPP provision, Group B officers absorbed or recruited as Executives in BSNL and completed 5 years of service in E5 scale is eligible for Time Bound IDA pay scale upgradation to E6 scale, irrespective of the fact whether he is working as JTO/JAO/SDE/AO/DE/EE/CAO/DGM/SE on Adhoc or Regular basis. Similarly Executives completed 5 years of service in E4 scale is eligible for Time Bound IDA pay scale upgradation to E5 scale, irrespective of the fact whether he is working as JTO/JAO/SDE/AO/DE/EE/CAO on Adhoc or Regular basis. Any interpretation contrary to this is wrong and against the spirit of EPP-2007 and the EPP provision mentioned above. Otherwise a senior DE/CAO in E5 scale, who will get regular promotion as DGM will not get E6 scale while a junior DE/CAO in E5 scale who is not getting DGM promotion will be eligible for E6 scale, which can never permitted under rule. Moreover it will create serious anomalies also. 
In view of this it is requested to take expeditious actions to issue the promotion orders for Regular DGM, filling all the DGM vacancies as so many seniors are retiring every month and the youngsters are missing the opportunity to get GM posts in future.
With regards, 

(Sebastin. K)

Copy to: 
1. Smt. Sujata T Ray, DIR(HR), BSNL Board for information and n/a please. 
2. Shri. Arun Kumar, PGM(Pers), BSNL CO for information and n/a please. 
