SNEA(I)/CHQ/GM(Rect)/2012-14/01         Dated 17th November, 2014.

To

Sri. Dev Kumar Chakravorthy,

GM (Rect), BSNLCO,

New Delhi.

Sub: Proposal for switching over to on-line examination in BSNL-Feedback/suggestion from Association/Unions reg:  

Ref:  No. 22-6/2014-Rectt. Dated 31st Oct-14.

SNEA(I) welcome the initiative of BSNL Management, especially the recruitment cell to switching over to on-line examination in BSNL. Association sincerely hope that this will surely speed up the recruitment process and timely conduction of Dept examinations that will definitely motivate the employees and at the same time reduce the expenditure. In the process care should be taken that we are not landing in a mess with complaints in the new system and for that purpose, it may be started with small recruitments and gradually to bigger ones. 

Further the following suggestions are submitted on behalf of the Association for the consideration at appropriate level. Our suggestions are limited to Executives only.
1. Focus should be given for yearly conduction of the examinations with a notified time table.

2. For external/ direct recruitment like JTO and MT rect, Gate score can be taken as criteria instead of going for a separate examination by BSNL. This will save time and money also.
3. Efforts may be taken to reduce the number of examinations.

4. Engagement of external agencies may be restricted to direct rect and internal examinations having large number of candidates like JTO(T) to SDE(T) LDCE etc.

5. All the small examinations like LDCE in Civil/Elect/Arch wings, Accounts, TFs, Pas, PSs etc can be held internally. 

6. Paper setting may be done which maximum care and the standard /level of question papers for the same examinations for different Circles should be the same. 

7. For internal examinations, the question paper setters may be from within BSNL, as far as possible.

8. Our available infrastructure should be utilized maximum before outsourcing the work to external agencies. All the small examinations can be done with internal resources available in Training centres etc.

9. On examination fee, the possibility of exemption for all the internal candidates should be fully explored before taking a final decision. In any case, SC/ST candidates (internal) should be exempted from Examination fee. Further, provision should be made to pay the TA/DA for the outstation candidates appearing in the examination.

10. On restriction in the number of attempts, it is submitted that there should not be any restriction on attempts for a particular examination as the LDCE will be held for different vacancy years. 

11. On restriction on age limit, minimum upto 55 years age should be allowed.

12. On Fixation of time limit of two months for joining after being promoted, it is submitted that already there is a time limit of 40 days from the date of issue of promotion orders which is mentioned in all the promotion orders.

With regards,

(K. Sebastin) 
