SNEA(I)/CHQ/Sr GM(P)/2012-13/24                  
Dated 06th March, 2013.
To

Shri. A. K. JAIN,
Sr GM (Pers), BSNLCO,
New Delhi.

Sub: Proposed amendments in the SDE(T) RR 2002 reg:

Ref:  No. 20-24/2001 Pers II dated 23rd January, 2013.
Kindly refer the amendments proposed by the letter under reference above in SDE RR- 2002. At the outset, I express my sincere gratitude for the initiative to streamline the RR by amending the ambiguous clauses and giving more clarity to the provisions, which the association was demanding for long time. Association sincerely hopes that by the amendment in the SDE RR, chances of litigation in the future will be considerably reduced. 

In order to have more clarity on various provisions, Association proposes the following amendments.

I. General: 
(i)The RR should be in supersession of SDE RR 2002 and its subsequent amendments.

(ii) The amended RR should come into force w.e.f 01.04.2013, beginning of the next vacancy year.
II. Schedule of SDE RR 2002.
a) The following amendment is proposed in Column No 2 of schedule of SDE RR-2002.
	Column No of schedule of RRs along with subject of existing provision to be added/ deleted.
	Existing provision
	Proposed provision

	2
	
	

	Number of posts
	* 18000 (upto 2001)

---------------
	Present sanctioned strength to be mentioned.


b) The following amendment is proposed in Column No 4 of schedule of SDE RR-2002.
	Column No of schedule of RRs along with subject of existing provision to be added/ deleted.
	Existing provision
	Proposed provision

	4
	
	

	Scale of pay 
	IDA pay scale ---
	Pre-revised IDAscale of E1A 
Rs 11875 -300-17500.


c) The following amendment is proposed in Column No 5 of schedule of SDE RR-2002.
	Column No of schedule of RRs along with subject of existing provision to be added/ deleted.
	Existing provision
	Proposed provision

	5
	
	

	Whether selection or non-selection post
	Selection cum seniority
	Seniority cum fitness


d) The following amendment is proposed in Column No 11 of schedule of SDE RR-2002.
	Column No of schedule of RRs along with subject of existing provision to be added/ deleted.
	Existing provision
	Proposed provision

	11
	
	

	Method of recruitment whether by direct recruitment or by promotion or -----
	67% by promotion----.

33% by limited -----.
	By promotion.

67% by promotion ----.

33% by limited -----.

INTER-SE-SENIORITY: As proposed.


e) Diversion of unfilled vacancies from one quota to another:

The existing provisions should be retained.
OR

Year wise vacancy calculation method is to be specifically mentioned without any ambiguity and RR should be made independent from DOP&T guidelines as much possible. 
On service, it may be clearly mentioned as “regular” service without any ambiguity on officiating service. On modification of syllabus, it may be restricted to “Management”, not the Board.

Accordingly the following amendments proposed in Column No 12 of schedule of SDE RR-2002.
	Column No of schedule of RRs along with subject of existing provision to be added/ deleted.
	Existing provision
	Proposed provision

	12
	
	

	In case of recruitment by promotion/deputation/------.
	Promotion:
67% by Junior Telecom officers -----.
33% by Junior Telecom officers -----.
Note: 

4. The syllabus and rules for conducting LDCE shall be such as the Board may prescribe from time to time.
	67% by Junior Telecom officers Telecom) with three years regular service in the grade.
Same as proposed.

Same note may continue.
OR

a) After taking action to fill up vacancies in a particular vacancy year in both the quotas, the unfilled vacancies in either quota will be carried over to the common pool of the subsequent vacancy year and again distributed in the ratio 67:33 for seniority quota and LDCE quota respectively.

(a) In case the action mentioned above (a) is not completed/initiated in the same vacancy year /recruitment year for both quotas, the remaining unfilled vacancies in a particular quota after DPC/LDCE in a particular vacancy year will be carried over to the next vacancy year of the respective quota and so on till action under (a) is completed.

4. The syllabus and rules for conducting LDCE shall be such as the Management may prescribe from time to time.



f) There can be an occasion, a PGM level or Sr GM level officer is not working in the HR section. DPC should not be delayed for further requirement of posting of PGM or Sr GM level officer in HR section/ amendment in RR. Accordingly the following amendment is proposed in Column No 13 of schedule of SDE RR-2002.
	Column No of schedule of RRs along with subject of existing provision to be added/ deleted.
	Existing provision
	Proposed provision

	13
	
	

	If a BSNL promotion committee exists, what is its composition.
	1. -------
2. -------

3. -------
	1. PGM/Sr GM/GM level officer ---- Chairman
2. As proposed.
3. As proposed.


It is also requested that Association may be given an opportunity to discuss with the Committee on the proposed amendments.
With kind regards,
Sincerely Yours,
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