SNEA(I)/CHQ/DIR(HR)/2012-14/20                 Dated 17th October, 2013.

To


Sh A. N. Rai,


Director (HR), 


BSNL Corporate Office,

New Delhi.
Sub:- Request to allow Intl candidates to appear for DGM(DR) rectt. examination provisionally as decided earlier based on Hon PCAT judgment, hasty decision to disallow them may prove counterproductive.  

Hon PACT, New Delhi provisionally allowed internal candidates to appear in the written test to be held on 20th Oct. subject to the final outcome of the case. On similar lines, some other Tribunals like Hon CAT/Chandigargh/ Kolkatta etc also have provisionally allowed some candidates to appear. However while on 11.10.2013, Hon PCAT dismissed the OA without giving any relief to the candidates, the interim directions from Hon CAT Chandigargh, Kolkatta etc are still in force, and, based on these directions, some internal candidates are eligible to appear in the examination provisionally to be held on 20.10.2013. 
The judgment from the Hon PCAT is not a final one. Appeal against the order of PCAT is under the consideration of High Court. If the internal candidates are disallowed simply on the basis of the Hon PCAT direction and finally if  the appeal is allowed by the higher court, then BSNL will be forced to cancel the examination or to hold the same again for the internal candidates. Since some internal candidates are already allowed provisionally based on directions of various tribunals, it would be discriminatory to disallow other similarly situated candidates.
Moreover, according to our information, the rectt. wing has made all arrangements for conducting the examination on 20.10.2013, including the internal candidates admitted provisionally. The payment for the agency conducting the examination is already arranged for entire candidates regardless of whether they are allowed or not. No extra expenditure is involved in allowing the internal candidate provisionally. 

If the internal candidates are disallowed, then hardly 250 external candidates are available for 106 posts, whereas more than 2000 internal candidates having 10 to 20 years of experience in DoT/BSNL are available if allowed provisionally. What is to be appreciated is that by allowing intl. Candidates to appear provisionally, there is 
absolutely no compromise on the educational qualifications or the quality of the candidates. In fact, much better target population qualitatively would be available if Intl candidates are also allowed provisionally. In case higher courts uphold the appeal of intl. Candidates, BSNL will have the huge advantage of having about 100 DGMs with 10 to 20 years of exposure in BSNL and fully capable of immediately filling up the vacuum at the middle management level in the Company. 

In view of the above submissions, it is requested to allow the internal candidates provisionally to appear in the examination subject to the final outcome of the case from the higher courts. Declaration of the result can be kept pending till the outcome of the case. This will give equal opportunity for the internal candidates and also eliminate discrimination among the internal candidates since some of them are allowed provisionally by some tribunals. This will also offset the risk of cancellation of the examination/re-examination in case appeal is allowed by the higher courts.
With regards,

(K. Sebastin)

Copy to: 
1) GM(Rect), BSNLCO for information and n/a please. 
2) GM(Pers), BSNLCO for kind information and n/a please.

