No: SNEA/CHQ/DIR(HR)/2015-18/76                Dated 31st July, 2017.

To

Smt Sujata T Ray, 

Director (HR), BSNL Board,

New Delhi.

Sub: Sympathetic consideration of the representation of JAO(Officiating) candidates who are in continuous service as JAO(Offg) from 2000 reg:
Respected Madam,
The 2003 JAO batch is the exclusive and last batch with the candidates who have got exemptions in JAO Part I and Part II and qualified in certain papers in the previous examinations conducted by the Department of Telecom (DOT) before Corporatization and have been absorbed permanently in BSNL. They are only eligible to appear for the said examination.

It appears that this is the only batch for which any sort of relaxation, like reduction in aggregate marks or grace marks have not been extended.

The request for grace marks are rejected to this batch vide C.O letter No. 10-4/2006-DE dated 11.08.2006. In this regard, kindly note the below mentioned para stated in this letter:
“Although the above examination is of descriptive type, it is not a qualifying examination and hence extension of 3 grace marks in this examination is not appropriate”.

It is stated that BSNL framed RRs for JAO cadre in the year 2002 and the examinations conducted henceforth by BSNL as per 2002 RRs need to be treated as Competitive Examination. It is not clear as to why the Part II exam conducted by BSNL in the old pattern (for few part I candidates who were already officiating as JAOs) has been treated as Competitive examination and rejected the benefit of extension of grace marks/reduction in aggregate marks which is against the policy adopted by BSNL for the previous batches.

Prior to this batch, for every batch, grace Marks were allowed up to 6 marks in each subject.  Especially for 2000 batch (Suppl 2000), as per DOT letter No.10-1/2001-DE dated 23.07.2002, 6 marks were awarded as grace marks and nearly 87 candidates were declared qualified with those grace marks. Apart from the grace marks, relaxation was also given for General candidates, i.e 33% in each subject and 35% in aggregate and for SC/ST candidates 25% in each subject and 27% in aggregate.

This batch has been the worst affected batch where no benefit was extended like:

1. Grace marks

2. Reduction in Aggregate
3. Procedural marks for questions carrying more marks in papers like CPWD and Accountancy.
It was observed that many candidates failed in single practical paper, ie. VIII, X or XI for want of procedural marks. It is to state that if PROCEDURAL MARKS were awarded for these practical papers, many would have been qualified and working as Regular JAOs and AOs.


In this regard we would like to quote the case of JTOs of 1999 qualifying batch.  Management viewed their case sympathetically and vide letter No. 12-15/2002-DE dated 10.03.2003 have reduced the aggregate to 30% for OC and 20% for SC. 


The instant case is also of the same pattern as above, fulfilling all the conditions like Circle cadre, lot of shortage in field units etc. Since RRs have been changed after this examination, it is pleaded that the benefit of reduction in aggregate must be extended to this group of employees who have given their Part II exam in descriptive pattern. Clubbing the Screening test candidates with others and terming it COMPETITIVE EXAM is not appropriate. 


As per BSNL, ND Lr.No.9-11/2002 dated 06.09.2002 and the detailed guidelines issued vide SEA (BSNL) Lr.No. 17-3/2000 SEA-II dated 17th July 2002, it is requested to consider the case sympathetically and allow the relaxation to the left over candidates of 2003 batch (who have given descriptive Part II pattern) by reviewing the marks obtained in all papers as was done in the case of Departmental JTO examination held during the years 1999 and  2000 vide Order No.12-15/2002-DE dated 10.03.2003 by extending the benefit of relaxation in aggregate marks with 30% & 20% aggregate for OC & SC/ST candidates respectively irrespective of marks secured in each paper for which act of kindness we shall be highly grateful.


These employees are working as JAO (officiating) for more than 14 years in key posts like Pay/Cash, CA, VAS, Planning, TR etc. As there are some officials at the verge of retirement, it is requested that the case may be got examined thoroughly and justice meted out to these employees so that they can retire gracefully. In this regard it is also stated that employees who retired were reverted to the parent cadre which is a disgrace to the officials after serving for more than 12 years as JAO (Offtg). All these officials have around three to four years of service left and hence were ineligible to write the screening exam conducted in July 2016. 


This is a genuine case and as we know that you are always favorable to genuine cases and take positive decisions in favor of the staff, we request you to get the case examined and help these officials get regularized, prospectively, against the present vacancies. In this regard it is submitted that there shall not be any financial burden on the company in this regard.
With regards, 

(K. Sebastin)

Copy to: Smt Anima Roy, GM(Rect) for information and n/a pl.
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