SNEA/CHQ/CMD/2015-18/13                 Dated 29th February, 2016.

To

Sri Anupam Shrivastava,

Chairman and Managing Director, 
BSNL, New Delhi.
Respected Sir,

Sub: BSNL contribution towards 30% superannuation benefit to the BSNL directly recruited employees --- Your assurance of 6% in the last AIC held at Jaipur shall be honoured. 
Ref: DPE order dated 02.04.2009 in this regard:
We wish to draw your kind attention on the above subject wherein DPE order dated 02.04.2009 stipulates contribution upto 30% of the emoluments (Basic + IDA) towards superannuation fund. The retirement benefits and social security of the BSNL directly recruited employees are fully depending upon the resolution of this issue. In the presentation made by BSNL three years back, BSNL is making contribution of 12% towards EPF, 4.5% towards Gratuity and 1.5% towards Post Retirement Medical Benefit which aggregates to total 18%. BSNL Medical Reimbursement Scheme (BSNLMRS) is applicable for all the employees of BSNL including the retirees. The difference was about 12%. In EPF, the option is given for the “minimum pension”. Practically very small amount will be paid to them as pension after retirement. The DPE order is already implemented in several PSUs like BHEL, NTPC, Power Grid, AAI, NLC, Coal India Ltd, etc. SNEA has been continuously demanding for the implementation of the DPE OM dated 02.4.2009 by BSNL.
The details of the CPSEs having implemented the 30% Superannuation benefits and the breakup of the contribution towards PF, Gratuity, pension and PRMB and the date of effect of the scheme etc are as mentioned below.

	PSU
	PF
	Gratuity
	Pension
	Post Retirements Medical Benefit
	Total contribution
	Date of effect

	B H E L
	12%
	4.81%
	8.69%
	4.5 %
	30%
	01.01.2007

	Coal India
	12%
	4.16%
	9.84%
	4 %
	30%
	01.01.2007

	NL C
	12%
	4.16%
	10%
	3.84%
	30%
	------

	A A I
	12%
	4.81%
	10%
	3.19%
	30%
	01.01.2007

	E I L
	12%
	9.5% (Gratuity+PRMB)
	8.5%
	9.5% (Gratuity + PRMB)
	30%
	01.01.2007


In the open session of our All India Conference held at Jaipur from 05th to 07th Sept, 2015, your goodself, in the presence of DIR(HR) and all other Trade Union leaders, announced that to start with, BSNL will make a contribution of 6%, taking the total contribution to 24% and that will be reviewed every year. Eventhough it was not acceptable, somehow we tried to pacify them and decided not to oppose the proposal as the issue is getting delayed too much. 

It is learned that management is now going back from its early assurance of 6%, eventhough it is not communicated to us so far. This is disturbing and definitely demotivates the young BSNL recruits. Since BSNL itself is admitted that the contribution from various heads is about 18%, what made management for this U turn is not understood. 
It is requested that honouring the assurance given to the employees and the trade unions, the contribution from BSNL side should be kept as 6%, taking the total contribution to 24%. Similarly the date of effect of the scheme should be 01.01.2007 as uniformly followed by all the CPSEs. 
Thanking you,

(K. Sebastin)

Copy to:

1) Smt Sujata T Ray, DIR(HR & Fin), BSNL Board for information and n/a please.

2) Sri Shameem Akthar, PGM(SR), BSNLCO for information please.

3) Smt Madhu Arora, GM(Estt), BSNLCO for information and n/a please.

