
 



 

 

 



Annexure (Brief  about the pending issues): 

1) Replace existing non standard pay scales by standard pay scales of E2, E3, 
E4 etc for JTO/JAOs, SDE/AOs and equivalent cadres up to SGJAG.  No 
demotion of the basic cadres JTO/JAO, SDE/AO. 

The intermediary pay scales of E1A and E2A proposed by BSNL Management for the JTO/JAO, 
SDE/AO and equivalent cadres were repeatedly rejected by the DoT. On implementation of the 
2nd PRC, the DPE has time and again instructed all the CPSUs to switch over to the standard 
pay scales instead of intermediary pay scales. The latest reminder in this respect was issued 
by DPE in its OM dated 24.12.2012, much after the constitution of the Joint Committee. All 
other PSUs like BHEL, NTPC and ONGC, with intermediate pay scales earlier as in BSNL, have 
since switched over to the next higher standard pay scales w.e.f 01.01.2007 based on the 
guidelines of DPE/Govt of India. 
 
This, being the case, the Joint Committee constituted in Feb'12 has not, till this 
date, met even once to discuss the issue, a classic example of the Management’s 
lack of concern on the genuine grievances of the Executives.  
 
The basic pay of all the Executives working in BSNL as on 01.01.2007 will not be 
changing as all of them crossed the minimum of the next higher pay scale itself. As 
such the financial implication of implementation of standard pay scales will be bare 
minimum, limited to the new recruits after 01.01.2007.  
 
Non finalization of standard IDA pay scales for JTO/JAO, SDE/AO for the last 6 years has fully 
demoralized entire 6000 JTO/JAOs recruited after 01.01.2007 at the very beginning of their 
career itself and is also adversely affecting time bound promotions from JTO/JAO grade to the 
higher grades and fixation of the pay of about 12000 Executives. Today the Executives 
recruited after 01.01.2007 face huge difference in pay compared to their 
counterparts recruited prior to 01.01.2007 to the tune of Rs 3800 in basic pay 
itself.  
 
The move to demote the JTO cadre in the proposed amendment to the JTO RR 2014 
should be stopped immediately.  
  
2) Implement Time Bound Functional promotion between 4 to 6 years as per 

the terms and conditions for absorption in BSNL analogous to CPSU cadre 
hierarchy with first Time Bound promotion uniformly after 4 years w.e.f 
01.10.2000. 

Time Bound Functional promotion from JTO and equivalent cadres upto Selection Grade 
JAG grade between 4-6 years was part of the terms and conditions for absorption in BSNL. 
The officers of DoT got absorbed in BSNL as per this terms and conditions. But this was not 
implemented in BSNL in its true spirit. The same promotional avenue is uniformly applicable 
for the Executives recruited by BSNL also. The Joint Committee constituted by BSNL 
Management in Feb'12 met on a few occasions to discuss this issue. But no progress has been 
made in resolving this issue by implementing Time Bound Functional promotion without any 
link with the availability of posts.  



The JTOs of 1993 to 1999 is the worst affected lot as far as Time Bound promotion is 
concerned. They got the first TBP only on 01.10.2006 after 11 to 7 years of service where as 
their Juniors got the first TBP after just 4 years of service. Most of the JTOs of 2001 batch also 
affected as they also got their first TBP after 5 years. This is a serious anomaly to be 
addressed by extending first TBP uniformly after 4 years for all the executives irrespective of 
whether they got the first TBP before 01.01.2007 or after that. 

3) 30% superannuation benefit to BSNL recruited employees as per the 
agreement between the Forum of BSNL Unions/Associations and the 
BSNL Mgt on 12.06.2012. 

 The 2nd PRC recommended 30% superannuation benefit to all the direct recruit 
employees of BSNL and the Govt decided to implement this recommendation as a social 
security measure in all the CPSUs. As per the agreement reached between the Forum of BSNL 
Unions/Associations and the BSNL Management on 12.06.2012, the Management agreed to 
review their earlier decision against implementation of the recommendation by referring the 
matter to a Committee. It is understood that the Committee just recommended 2% 
contribution from the BSNL side instead of a required 10 to 11%. Management has to review 
the recommendations of the Committee and extend the full benefit of 30% as this is related to 
superannuation and social security.  

4) Promotion from JTO(T) to SDE(T) under 67% quota for the vacancy years 
2009-10 onwards, JAO to AO promotions, holding of LDCE from JTO(T) to 
SDE(T) against 33% quota for the vacancy years 2010-11 onwards, SDE 
to DE promotions in all streams, DE to DGM promotions. 

a) Promotion from JTO to SDE(T): 

The JTOs of 1995 batch are waiting for promotion for the last 17 years. As on date more than 
5000 vacancies remain unfilled in SDE cadre. The Last promotion order was issued on 
30.03.2011. Eventhough the preparatory work for the DPC has started more than 2 years 
back, there is no progress in the work as the concerned officers are not at all serious about 
promoting the JTOs waiting long for their promotion. There has been absolutely no effort by 
the BSNL to get the stay vacated from Hon CAT, Ernakulam with no application filed by it yet, 
even after a lapse of 8 months from the stay. The concerned section appears to be hiding 
under the shelter of the stay, even though anyone with common sense knows that the stay 
will remain unless an application is filed to vacate it.   

b) JAO to AO promotions:  

This promotion has also been badly delayed due to litigations. The DPC has not been held was 
delayed for years together and hundreds of AO posts are vacant at present. Now the legal 
hurdles have been overcome. What required is a sincere and expeditious actions to complete 
the DPC.  

 



c) Holding LDCE from JTO(T) to SDE(T): 

The LDCE for the vacancies from 2010-11 onwards are still pending. Eventhough the vacancies 
are notified and intimated to recruit cell, action from recruit cell is wanting. The proposal to 
make a single paper instead of two separate papers and revision of syllabus to be expedited. 

d) SDE to DE promotions in all streams, DE to DGM promotions. 

SDE(T) to DE(T) promotions for the vacancy years 2011-12 and 2012-13 for about 1000 posts 
are still not completed. Similarly preparatory work promotion for another 1700 posts for 2013-
14 year is yet to be started. Thousands of Executives with more than 15 years of service as 
SDEs are waiting for the promotion. 

In Civil/Electrical wing, delay in amendment of BSNLMS RR blocked the entire promotions 
eventhough the preparatory work is completed. 

In the cadre of DGM, more than 500 posts are lying vacant for which preparatory work is 
started.   

5) Settlement of long pending pay anomalies i) Pay protection during 
officiating promotion till the implementation of TBP ii) Antedating of 
increment iii) Senior drawing less pay than Junior after promotions. 

a) Pay protection for the increments drawn during officiating promotion: 

Fixation benefit is guaranteed in the TBP policy order issued on 18.01.2007 either from a lower 
scale to a higher scale or from the same scale to the same scale irrespective of the fact that 
the promotion is Regular or Adhoc or officiating. This TBP policy was approved by the BSNL 
Board and the DoT. However, arbitrarily, this provision has been withdrawn by a clarification 
dated 30.05.2007 without the approval of the BSNL Board. Can a clarification issued by the 
section without the approval of the Board nullify a Board decision, it is a moot question? Later 
on, on 19.02.2010 another clarification was issued that even the pay drawn during officiating 
period (in DoT or BSNL till the implementation of TBP policy) will not be protected!  On protest 
from the Associations, on 19.11.2010, BSNL issued a letter directing the Circles not to recover 
the payment pending review by BSNLCO. Even after 3 years, no decision has been taken on 
this. Now the concerned Executives have started retiring and the CCA refuses to accept the 
BSNL order keeping the recovery under abeyance. CCAs recovering the entire outstanding 
amount to the tune of lakhs of rupees and settling the pension after reducing the pay by one 
to two increments. 

b) Antedating of increment to address the pay anomaly where junior getting higher 
pay than senior on implementation of 2nd PRC: 

This anomaly occurred on implementation of the 2nd PRC when junior started drawing 
increments in the revised pay scale earlier than the senior as the increment is 3% of the basic 
pay instead of a fixed amount. The anomaly has been comprehensively addressed by the BSNL 
order dated 23.09.2009. Surprisingly, after nine months of implementation of this 



 

 


