SNEA(I)/CHQ/CMD/7/11-10                              Dated 
9th Nov.,10.

To

Sh. Gopal Das,                                                                                                                                                  

CMD/BSNL,

 New Delhi.  

Sub: Uncalled for and unnecessary delay in extending pre-revised IDA scale of 9850-14600 to JTOs recruited and appointed in this scale- continuing grave injustice.

Ref: No 1-11/2009-PAT(BSNL)                                     Dated,the31-3-2009.

Sir,

Grave injustice continues to be met to the most productive and highly talented JTO cadre of the Company by denying them fixation in their fully legitimate pay scale of 9850-14600. We are completely at a loss to understand as to what is the basis of fixing them in a pay scale in which they have not been recruited at all and where they are getting reduced wages than what they would get if they are fixed in the pay scale in which they are appointed simply because replacement scale of 9850-14600 (E1A) is awaiting approval of DOT where it has been gathering dust for about two years now. It is absolutely atrocious on the part of the management to demoralize these highly qualified JTOs at their very entry in the Company.

Moreover, letter under reference of BSNL CO amply and unambiguously clarifies that in respect of employees appointed or promoted in the pre revised pay scale of RS 9850-14600 after 1.1.2007 drawing negative pay scales in case they are fixed at the minimum of revised E1 scale, the difference may be allowed as personal pay on provisional basis till the notification of revised pay scale to the affected executives in E1A grade. Even after issuing of this crystal clear clarification by CO, on flimsy and untenable grounds, continuing denial to placing JTOs provisionally in the pre-revised IDA scale of 9850-14600 is nothing but a clear attempt by vested interests to wreck havoc on the motivational levels of these young executives playing a very significant, crucial, direct and massive role in the growth of BSNL. 

Nothing can be against the tenets of modern management than treating these young people the very future of the entire Company in such a highly demoralizing, discriminatory and shabby manner. Issues of these cadres need to be examined and resolved in a much broader perspective, taking into account the larger and greater interests of the Organization.

This Association takes a very serious exception to the highly lackadaisical way in which this issue is being dealt with, and does not want to set up an unhealthy precedent of asking these young people to come on the streets at the very beginning of their career in the Organization. We believe the management understands this simple and important fact.  

We, thus, urge and seek your kind personal intervention to direct the concerned officers to issue necessary orders immediately to place and fix JTOs appointed in the pre-revised 9850-14600 pay scale in the same scale in which they are recruited till its revised IDA scale is finalized. This is not only logical, but also in keeping with the clarification issued vide letter under reference.    

With kind regards,

Sincerely yours,

(G.L.Jogi)

Copy to;

1. Sh. S.K.Kapoor, ED/finance, for kind information & immediate n/a please.

2. Sh. D.P.De, GM(E), for kind immediate n/a please.

3. MS Madhu Arora, GM(Rest.), for kind information please.                                                                                                                                                                    

