SNEA(I)/CHQ/Director(HR)/9/7-11                             Dated 14th July,11.

To

Shri  A.K.Garg,

Director(HR)/BSNL,

Corporate office, New Delhi.

Sub: Promotion from regular STS to adhoc JAG.

Ref: our letter no SNEA(I)/CHQ/Director(HR)/7/6-11 dated            24th July,11.

Sir, 

vide letter under reference, we requested you to issue promotion orders from regular STS to adhoc JAG on war footing basis since large number of regular STS are retiring every month without getting JAG promotion, despite availability of large number of JAG posts. This strange indecisiveness has painfully defeated the very objective of BSNLMS RRs which were finalized after strenuous efforts to streamline functional promotion path of absorbed executives.

When the issue was again discussed by us with you on 12th July,11, you wanted to specifically know our opinion as to whether to issue promotion orders to adhoc JAG by earmarking JAG posts for 270 competitive regular STS. In this context, we categorically reiterated our earlier position that this association does not want the process of promotion to be stalled on one pretext or the other under any circumstances. Instead, we want the promotion orders to be issued as quickly as possible by including or excluding 270 competitive regular STS. 

In fact, we have made our stand amply clear in the past too when we were asked whether to go ahead with regularization of STS by including or excluding 270 competitive adhoc STS. That time too, we have abundantly made it clear that management should go ahead with regularization of STS by including or excluding 270 competitive STS, and that on that pretext promotion orders should not be stalled. Moreover, inclusion or exclusion is decision that the management has to finally take depending upon legal merits of the issue. Association can express their opinion.  We are just interested in expeditious filling up of posts.

Thus, we once again impress upon you that allowing regular STS officers to retire without getting JAG promotion, despite availability of large number of JAG posts, adversely reflects on HR environment and request you to initiate immediate action to issue promotion orders to adhoc JAG by either including or excluding 270 competitive STS and earmarking posts for them. We believe that the management appreciates quick filling up of posts to promote absorbed officers as much as it does for ITS officers in whose case not a single post is left unfilled to promote them to JAG/SAG/HAG and that too against the posts of BSNL. Highly unhealthy and negative HR tendency to allow absorbed officers to languish and retire despite availability of large number of posts should be abandoned.                    

With kind regards,

Sincerely Yours, 

( G.L.Jogi )

Copy to:

Sh. A.K.Jain, Sr GM(P), for very swift action please.

