No: SNEA(I)/CHQ/DIR(HR)/2012-13/07     Dated 23.07.2012.

To

Shri A. N. Rai, 

DIR(HR),

BSNL Board, New Delhi.

Sir,

Sub:- Restraining some office bearers from meeting officers. 
Ref:- No. BSNL/20-7/SR/2012 dated 13th July, 2012. 

Letter under reference restrains some office bearers from meeting the officers of the BSNL management at various levels. This is purportedly done in accordance to the recommendation no 4 of the NCSC. A very careful perusal of the said recommendation clearly reveals that there is no recommendation by the NCSC to restrain the office bearers as mentioned in the above letter from conducting any meeting with BSNL Management. In fact NCSC had asked President/CHQ to initiate certain actions against the members of the Association. 

The letter clearly stipulates that pending conformation to this recommendation by the CHQ the said office bearers should be restrained from meeting the officers of the management. In this connection, it is very pertinent to refer to the reply submitted to the NCSC by SNEA(I), CHQ. Acknowledged copy of the reply which clearly states that, having due regard to the recommendation of NCSC, SNEA(I) has its own constitution which lays down the manner of dealing with such issues in an elaborate manner and any action to be taken in this regard has naturally to be in conformity with the procedure laid down in the constitution of SNEA(I). Any action that CHQ of SNEA(I) takes in this regard circumventing the procedure provided in the constitution is thus bound to be untenable and questioned. 

SNEA(I) is a recognised Association in BSNL and functioning as per its constitution duly approved by BSNL. Being a recognised Association, Management cannot unilaterally withdraw the facilities extended to it. The above letter is a direct attack on the rights and independent functioning of the Association in a democratic manner.

Besides, it is completely incomprehensible as to how BSNL management is acting on the recommendations of the commission when the committee it had constituted under directions from Pune branch of NCSC under the Chairmanship of a PGM level officer extensively investigated the matter and came to specific conclusions and acted on them. The enquiry conducted by BSNL Management could not find any involvement of the above office bearers of SNEA(I). BSNL management’s actions on the recommendations of NCSC particularly in the context of elaborate findings of the internal investigations carried out by it reflects meekly on the professional integrity of BSNL management and its duty to act as an ideal and just employer. 
BSNL management has thrown to winds all the basic and just principles that an ideal employer is expected to adhere to and thus set up an unhealthy precedent by not applying its own and independent mind to the recommendations of NCSC.

Finally, to say the least, the decision of BSNL management to restrain some of its office bearers from meeting officers of the management is not only an unwarranted infringement on the legitimate functioning of our Association but is based on frivolous and untenable grounds. This arbitrary attack on the legitimate functioning of the Association calls for and merits an immediate reconsideration in the context of facts stated above. Let the management exhibit its independent existence and authority, upholding its own mechanisms to deal with such issues.  
With regards,

(K. Sebastin)

Copy to: Shri. N. K. Narang, PGM(SR) BSNLCO for information and n/a regarding the letter under ref above.
