No: SNEA(I)/CHQ/DIR(HR)/2012-14/17      Dated 05th August, 2013.
To
Shri A. N. Rai,

Director(HR), BSNL, 
New Delhi.
Sub:- Suggestions on 30% Superannuation benefit to BSNL recruited employees  in response to the report of the  Committee constituted as per the agreement between Forum of BSNL Unions/Associations on 12.06.2012 reg:-

Ref: BSNL Letter No: 1-2-2012-PCAT (BSNL) Dated 12.07.2013.
The committee constituted to examine the issues related to superannuation benefits to the BSNL Recruited employees has submitted its report and the Management has sought suggestions from the Associations/Unions on the same. In this regard, we submit our response with regard to the report of the committee for your consideration as sought by the Management.
As per DPE order dated 26.11.2008, "CPSE would be allowed 30% of basic pay as superannuation benefits, which may include CPF, Gratuity, Pension and Post Retirement Medical Benefits. The CPSEs should formulate their own mechanisms to manage these funds on their own or operate these through insurance companies on fixed contribution basis“.

It was later clarified by DPE vide letter dated 02.4.2009, that “The ceiling of 30% towards superannuation benefit would be calculated on Basic pay + IDA, instead of Basic pay alone. CPSEs that do not have superannuation scheme may formulate such scheme and obtain the approval of their administrative Ministry “. 

DPE fixed the upper ceiling of 30% of BP+IDA, providing liberty to CPSEs to determine and decide the split up of each component of 30% regarding PF, Gratuity, pension and PRMB. CPSUs like BHEL, Coal India, NTPC, Power Grid Corporation, NLC, AAI, EIL have already implemented this scheme.  In addition to introduction of this scheme, some CPSEs constituted the trust with the representatives from the employees to monitor implementation of scheme in transparent and smooth manner. For example, a) Power Grid Corporation has constituted a 11 member trust, with 4 nominees from the employees, and b) NTPC has also constituted a trust and the trustees are nominated by both Management and employees. In the case of BHEL, the fund is managed by SBI Life, LIC, ICICI Prudential, Bajaj Life and Reliance Life. Govt. proposed introduction of these schemes as social security measures for the welfare of the employees.

BSNL is making contribution of 12% towards EPF, 4.5% towards Gratuity and 1.5% towards Post Retirement Medical Benefit which aggregates to total 18%. BSNL Medical Reimbursement Scheme (BSNLMRS) is applicable for all the employees of BSNL including the retirees. The committee constituted by BSNL has recommended 2% of Basic + IDA as the employer’s contribution and the committee has further recommended effective that the date of implementation of superannuation benefits would be the date of approval of the scheme by the concerned Administrative Ministry. 
The details of the CPSEs having implemented the 30% Superannuation benefits and the breakup of the contribution towards PF, Gratuity, pension and PRMB and the date of effect of the scheme etc are as mentioned below.

	PSU
	PF
	Gratuity
	Pension
	Post Retirements Medical Benefit
	Total contribution
	Date of effect

	B H E L
	12%
	4.81%
	8.69%
	4.5 %
	30%
	01.01.2007

	Coal India
	12%
	4.16%
	9.84%
	4 %
	30%
	01.01.2007

	Neyveli Lignate Corporation
	12%
	4.16%
	10%
	3.84%
	30%
	------

	A A I
	12%
	4.81%
	10%
	3.19%
	30%
	01.01.2007

	E I L
	12%
	9.5% (Gratuity+PRMB)
	8.5%
	9.5% (Gratuity + PRMB)
	30%
	01.01.2007


Considering the above facts it would be most appropriate and just for BSNL Management to seriously consider our following suggestions on the implementation of the entire scheme:

a) BSNL should increase the PF contribution from the employer’s side from the   proposed 2% to 12%. 2% is too inadequate and not acceptable at all.
b) The date of effect of the scheme should be 01.01.2007 instead of “date of approval of the scheme by the Administrative Ministry”. The date of effect from 1.1.2007 and Employers PF contribution @ 12% is being uniformly followed by all the CPSEs. There is absolutely no rationale or justification for BSNL Management to take a decision contrary to what is decided by all CPSEs. Any departure as regards employer’s contribution @ 12% and the date of effect from 1.1.2007 by the BSNL Management would be totally unfair and an utterly unwarranted discrimination which this Association would oppose tooth and nail.
c) The trust should be jointly managed by the nominees from Employer as well as from Employees for purpose of transparency and accountability.

With regards,

(K. Sebastin)

Copy to: 
1) Sri R. K. Goyal, GM(Estt) for information and necessary action please.
2) Sri Neeraj Verma, GM(SR) for information and necessary action please.
