No: SNEA(I)/CHQ/DIR(HR)/2012-14/ 17     Dated 14th May, 2013.
To
Shri A. N. Rai,

Director(HR), BSNL, 
New Delhi.
Sub:- Kind immediate intervention solicited to bring about complete parity in functional promotions and end discrimination between Civil/Electrical/Arch and Telecom/Finance Executives by appropriate amendment of BSNLMS RRs-2009 reg:
Ref:-
1. BSNL MS R/R -2009 --- No.400-106/2007-Pers-I Dtd 14-07-2009. 

2. BSNL CO No 400-106 / 2007 Pers-I  dt 02.07.2010.

Sir, 
Existing Executives of Civil/Electrical/Arch wings not possessing an engineering degree qualification are debarred from promotion to STS grade, whereas executives in other wings of Telecom, Finance and Telecom factories are allowed to have promotion to STS without having an Engineering Degree   which is a serious and unwarranted discrimination against the Executives of these wings. This issue was discussed on several occasions in the past with Management at different levels, and we were always assured of positive action to end this discrimination by suitably amending the provisions of BSNL Ms RRs 2009 and bringing about complete parity with regard to functional promotions. 
Any kind of discrimination in HR policies between various streams in BSNL is uncalled for and a very poor reflection of HR functions of the Organization. When strenuous efforts were undertaken to bring about total parity in IDA pay scales, time bound promotions, transfer policy etc between Civil/Electrical/Arch and Telecom/Finance, continuing disparity in functional promotions is incomprehensible and blatantly discriminatory.  
Repeated assurances were given by your predecessors to correct this serious aberration in BSNLMS RRs-2009. Executives in Civil/Electrical/Architecture are demotivated because of this anomaly in RRs. Civil/Electrical wings have greatly improved their work culture and have started significantly contributing towards growth of the Organization. Any counterproductive motive on the part of the Management will have demoralizing impact on these streams of the organization.

Thus, without any further delay, it is requested to make appropriate and immediate amendments in BSNL MS RRs 2009 to make non engineering graduates from Civil/Electrical/Architecture etc. eligible to get STS promotions at par with Telecom/Finance executives. With this amendment in BSNL Ms RRs 2009, total parity between Civil/Electrical/Architecture and Telecom/Finance in all respects will prevail and existing unwarranted discrimination in functional promotions will end. 

In this connection, it is to bring to your notice that Govt. of India recognised Diploma in Engineering plus Ten years of experience in relevant field as equivalent to Degree in Engineering vide Lr. no: 18-19/75/T-2  Dt. 26/05/1977 of Dept of Tech. Education, Min. of Education Social welfare, New Delhi. All other Depts including CPWD are promoting JEs with Diploma in Engg to AE and further to EE against Dept promotion quota posts. Degree in Engineering was made as minimum qualification for JTO (C/E/A) as per JTO RRs 2001 only. Then it is very unfair not to allow the JEs(C/E/A), recruited prior to JTO (C/E/A) RRs 2001, to the posts of EE. BSNL CO issued amendment to BSNLMS RRs vide reference, no.2, allowing SDE (C/E) with Diploma in Engineering for promotion to STS grade, for those who are SDEs as on 06.08.1994.

We are confident that urgent action would be initiated and suitable amendments in BSNL MS RRs 2009 will be carried out as expeditiously as possible in keeping with repeated assurances given by the Management from time to time regarding bringing about complete parity between all streams of executives in all respects. This decision would also be in conformity with larger decision of the Management taken at the highest level to integrate all streams of executives absorbed in BSNL.    
With regards,

(K. Sebastin)

Copy to: 
1. Sri. A. K. Gupta, PGM(BW) with reference to the discussions on the above subject. 

2. Sri A. K. Jain, Sr GM(Pers) for information and necessary action please.
