No: SNEA/CHQ/GMSR/2015-18/08         Dated 06th March, 2017.

To  
Sri A. M. Gupta,
GM(SR), BSNLCO,

New Delhi.

Sub: Grant of additional facilities to the Support Association, AIBSNLEA -- Views of SNEA:

Ref: 
1. BSNL Recognition Rules, 2014 notified on 06.01.2014.

2. Letter No: BSNL/5-1/SR/2016 dated 13.12.2016.


3. Letter No: BSNL/5-1/SR/2016 dated 15.02.2017.

Sir, 
Kindly refer a) the letter under reference 3 above from your office, b) the BSNL Recognition Rules 2014 and c) the order dated 13.12.2016 recognizing the Recognised Representative Association and the Support Association.

The very purpose of membership verification was to reduce the multiplicity of Executives’ Associations and management can have discussion with one Representative Association of the Executives on policy matters. The Recognition Rules, including the facilities were discussed with all the Associations from 2009 onwards and after careful examination of the suggestions by a committee, BSNL Management notified the rules on 06.01.2014. 
The membership verification has conducted as per the Recognition Rules, 2014. All the participating Associations accepted the Recognition Rules, 2014. So the Rule became sacrosanct.

The request of the Support Association to extend certain additional facilities would have rejected by the management then and there as it is against the provisions of the Recognition Rules, 2014. Any dilution of the Rules will make the membership verification process itself meaningless. Similar demands from other Assns also cannot be denied. The rights and facilities provided to the Recognised Representative Association by the Recognition Rules make it distinct from other Assns including the Support Assn. Similarly, the rights and facilities extended to the Support Association are also distinct from other Associations. 
Till the completion of membership verification in December, 2016 all the Associations, including SNEA didn’t have any facilities like formal meeting, mobile connections, special casual leave etc. Associations continued to function and the conferences etc conducted from 2014 to 2016 without any Special Casual Leave also. Now other Associations are also functioning without these extra facilities.
Formal meetings with the management at all levels, mobile connections to the office bearers and Special Casual Leave are the exclusive rights and facilities extended to the Recognised Representative Association through the Recognition Rules, which makes the Recognised Association distinct from Support Association. So it cannot be extended to the Support Association till the period of recognition as it changes the status of the Association.
With regards, 

(K. Sebastin)

Copy to: 

1) Shri Anupam Shrivastava, CMD/BSNL for information pl. 
2) Smt Sujata T Ray, DIR(HR), BSNL for information pl.

