SNEA(I)/CHQ/MOC&IT/6/6-11                                Dated 23rd June, 11.

To

Sh. Kapil Sibal,

MOC&IT, New Delhi.

Sub: Complete insensitivity and indifference of bureaucracy in DOT in coercing BSNL to bear expenses for training that has no real relevance for BSNL and where 90% of selected are only deputationists – training on public policy and management at IIM Bangalore and abroad regarding.

Sir,

Field units of BSNL are crying for want of drop wire and petty day to day stores. The management of the Company has taken stand that financial position of BSNL is so fragile that it is not in a position to fully implement the orders of the government on recommendations of 2nd PRC for its absorbed employees. Of course, it is an altogether different matter that for deputationists BSNL has since   implemented fully the orders of the government based on 6th CPC. Besides, the Company is fully meeting the expenses of the deputationists to meet their aspirations of uninterrupted and continuous career growth.  

However, what is completely incomprehensible is how a Company which is profusely bleeding is being coerced by the bureaucracy in DOT to meet the expenses of foreign trainings relating to something that really has just no relevance for the field units in BSNL and more significantly those selected for training do not belong to the Company. Instead, they are on deputation for the last ten years in utter disregard and contravention of the orders of DOP & trg. 

Two critical aspects of the said training after a close look reveal startling and intriguing facts. One, the training as far as its contents are concerned is just of no consequence in so far as its application in the field units of BSNL is concerned. Public Policy and management in a broader contour and perspective does not find relevance in the field units of BSNL. Two, the target population comprises of those who are not the employees of BSNL, despite BSNL having more than 600 absorbed Gr A officers, including about twenty five ITS, from whom selection could easily and ought to have been made. 

BY selecting the ones having so far blatantly defied to come into the mainstream of the Company and ignoring those having taken permanent absorption (ITS Gr A) in BSNL, both the bureaucracy in DOT and the management of BSNL continue to follow policies to completely demoralize absorbed officers and encourage those having defied getting absorbed with impunity. This is reflected in almost every policy decision of the DOT and BSNL management. Under the circumstances when those on deputation continue to get uninterrupted career   growth and all other privileges which are denied to absorbed officers, how do the policy makers in DOT expect ITS Gr A absorption to get resolved? 

This leaves one to inescapable conclusion that BSNL is not only permanent hunting ground for career growth but for personality upliftment of those who are neither now nor in future going to be part of the Organization. Such counterproductive and retrograde decisions are bound to defeat the resolution of vital issue of absorption of ITS by sending clear messages to defy absorption.   

Regarding the cost aspect of the training, BSNL has to incur 4-5 crores (inclusive of salary for two years) for imparting training to enhance the market value of those not part of the Organization and that too when the Company is bleeding like anything. This is ridiculous and deserves unequivocal condemnation in the strongest possible terms and a thorough probe. There is no justification whatsoever for this kind of serious and naked irregularity and favoritism.

Your kind personal intervention to probe favoritism of this magnitude at the cost of the Company has become inevitable. Also defraying the entire cost of the said training by DOT would be the appropriate response to such decisions, bereft of objectivity and rationality, based on extraneous considerations.        

With kind regards,

Sincerely Yours,

(G.L.Jogi)

Copy to:

1. Sh. Gurudas Kamat, MOS for C&IT, for n/a please. Bureaucracy in DOT is bent upon subverting the settlement of ITS absorption issue by such charity actions.  

2. Sh. R. Chandrashekar, Secy/DOT. Issue of absorption of ITS in BSNL is completely diluted by lack of toughness and soft pedaling on part of DOT. 

3. Sh.R.K.Upadhyay, CMD/BSNL. BSNL management should take tough stand by insisting that the cost of said training be entirely borne by DOT.

4-7. Directors, BSNL/ board for n/a please.

