SNEA/CHQ/CMD/2015-18/17                 Dated 11th March, 2016.

To

Sri Anupam Shrivastava,

Chairman and Managing Director, 
BSNL, New Delhi,

Sub: Unanimous resolutions adopted by Central Working Committee held at Kolkata on 08th and 09th February urging upon BSNL Management to immediately address in totality, the crucial HR issues which continue to linger. CWC decides to take recourse to trade unions actions under most compelling and unfortunate circumstances unless the issues are resolved by the end of March, 2016. 
Ref: SNEA/CHQ/CMD/2015-18/11                 Dated 11th February, 2016.

Respected Sir,

The Kolkata CWC decisions were communicated to your goodself vide letter under reference above, requesting BSNL management to take immediate steps to address the issues in totality. However there is no significant improvement in resolution of the issues rather some of the recent decisions like reducing the contribution towards superannuation benefit to BSNL recruits from assured 6% to 3%, denying trade union rights and facilities to the Association without any valid ground for years together in the name of membership verification which management deliberately not conducting are further vitiated the atmosphere. However we are extremely happy to see that DE to DGM promotions, which also held up without any valid reasons since October, 2014 was issued last week.  
As we have been consistently urging and repeatedly reminding, the issues which require urgent intervention and serious intervention of your goodself and DIR(HR) are submitted below.
1. Implementation of Joint Committee recommendations on:

a) Standard pay scales of E2, E3 replacing E1A and E2A,

b) Time Bound Functional promotion or CPSU cadre hierarchy,

c) Uniform TBP between 4 to 5 years instead of 4 to 6 years w.e.f 01.10.2000.

2. Officiating pay fixation, pay protection – withdrawal of wrong clarifications issued on 30.05.2007 and 19.02.2010.

3. 30% Superannuation benefit to BSNL recruited Employees.

4. Promotions in different wings from JTO to SDE, JAO to AO, SDE to DE/EE, AAO to CAO and DE to DGM.
5. Membership verification among Executives Associations by addressing the issues raised. Restoration of trade union facilities and deduction of subscription from Salary till membership verification is conducted.

6. Time Bound Promotion after 4 years from Lateral JTO and Sr SDE grade as done in the case of AAO and Sr AO grades.

7. Notional pay of E1A and E2A for Civil/Elect wings w.e.f 01.10.2000.
As we mentioned in earlier letter, we are pretty confident that, under your towering and visionary stewardship, we shall not be constrained to do something that we honestly and remotely are not inclined to do. This is our humble and earnest request to your good self and DIR(HR) and were are quite sure that the concern we have expressed will be taken in its proper perspective.  Otherwise it will lead to huge industrial unrest in near future and that would be really sad and unfortunate.
Thanking you,

(K. Sebastin)

Copy to:

1. Smt Sujata T Ray, DIR(HR&Fin), BSNL Board for information and n/a please.
2.  Sri Shameem Akthar, PGM(SR), BSNLCO for information and n/a please. 

3.  Sri Dev Kr Chakrabarty, GM(Pers), BSNLCO for information and n/a please. 
4.  Smt Madhu Arora, GM(Estt), BSNLCO for information and n/a please. 

