No: SNEA/CHQ/CMD/2015-18/81                 Dated 11th September, 2017.

To

Sri Anupam Shrivastava,

Chairman and Managing Director, 
BSNL, New Delhi.

Sub: Urgent need to review the proposal for DR-JAO recruitment in E1 scale in view of the drastic reduction of posts in the Accounts wing in the proposed HR plan after CDR and ERP implementation: 
Ref: BSNL Notification No. 10-1/2017/-Rect 
Dated 04.09.2017.
Respected Sir,

In the draft HR plan, the total number of Executives in Accounts wing from JAO to CAO cadre is proposed as 6,437. However the present working strength is higher than the proposed strength of 6,437. After the CDR and ERP implementation, the requirement of Accounts personal considerably reduced. When the HR plan is approved, there can be excess Executives in the Accounts wing in certain Circles. One year back also, BSNL recruited about 1800 JAOs through DR and LICE. 
In certain units, the number of accounts personal working may be even more than the sanctioned strength. They have to be redeployed first and the actual requirements are to be worked out before initiating any fresh recruitment, especially from the open market. 

The existing Executives itself are facing huge problems in terms of Pay revision and Promotions to AO/CAO cadres.

In similar cadres like Civil/Elect etc, fresh JTO recruitment stopped even after repeated requests by the cadre controlling authorities, PGM(BW) and PGM(EW), citing HR plan.

Secondly, the pay scales of JTO/JAO cadre is not yet finalised by DoT. BSNL proposal of E2 pay scale for the entry cadre of JTO/JAO is still under consideration of DoT. Since the replacement scales for the intermediary pay scales of E1A is not provided so far, BSNL provisionally placed the Executives in the E1 pay scales, subject to the final approval of the pay scales. Being that the case, recruitment in E1 scale will weaken the BSNL proposal for E2 scale and the quality of the JAOs recruited from open market also will be affected. 
In view of the above, it is requested: a) to keep the proposal of DR–JAO recruitment in abeyance till the HR plan is approved and actual requirement of JAOs in various Circles are worked out and b) E2 pay scale is approved by DoT.

With regards, 
(K. Sebastin)

Copy to: 1. Smt Sujata T Ray, DIR(HR), BSNL Board for information please. 

2. Shri Sunil Kumar, GM(FP), BSNL CO for information please.

3. Smt Anima Roy, GM(Rect), BSNL CO for information please.

