No: SNEA/CHQ/DIR(HR)/2018-21/41                   Dated 10th July, 2020.

To

Shri. Arvind Vadnerkar, 

Director (HR), BSNL Board,

New Delhi.

Respected Sir,

Sub: Need for working out a permanent solution to the Rule 8/Rule 9 transfer of JTO/JAOs working in various Circles for years together which requires sympathetic consideration. Temporary solution can be redeployment to shortage Circles on request under the backdrop of Restructuring. CPSU Cadre Hierarchy promotion after 5 years is a permanent solution: 
Respected Sir,

Your kind attention is invited to the agony of hundreds of JTOs waiting for Rule 8 transfer. In fact hundreds of JTOs, from 2007 rect onwards are waiting for Rule 8 transfers from different Circles to their home Circles. Many of them completed 10 to 12 years. They are not able to get their transfer mainly because JTO cadre is a Circle cadre. Circles are not ready for their transfer for want of substitutes. When JTO rect was taking place regularly, there was no issue and JTOs could get transfer from one Circle to their home Circle. Hundreds of Rule 8 transfers settled during the posting of JTOs through LICE and GATE JTO rect.
These JTO/JAOs are posted from Northern Circles to South/West/East Circles, South to Eastern Circles etc, having huge cultural difference, food habits, climate etc. Considering our request for counting the JE service for the JTO/JAO Rule 8 transfer, management modified the transfer policy and given relaxation for the qualifying service Rule 8 for JTO/JAOs, giving weightage to their past JE service. However it did not given any relief. Many are waiting in the tenure Circles itself.
Now due to Restructuring in BSNL, JTO/JAO rect may not happen regularly. By the implementation of CPSU Cadre Hierarchy, this issue would have streamlined and settled automatically by regular promotion after every 5 years.

By Restructuring and consequent redeployment to other shortage Circles, the Rule 8 requests can be considered sympathetically. In that case, Rule 8 transfer for GATE JTOs and new JAOs also can be considered by giving one time relaxation in the minimum qualifying service.

The best possible option for permanent solutions is the timely promotion, after 5 years. Once CPSU Cadre Hierarchy is implemented, this problem will automatically will get addressed as the JTO will get promotion on completion of 5 years as SDE/AO which is an all India Cadre and BSNL can post them to their choice Circle.

With kind regards, 

(Sebastin. K)

Copy to: Shri. Saurabh Tyagi, Sr GM/Estt, BSNL CO for info and n/a pl. 










