No: SNEA/CHQ/GM(Trg)/2018-21/01
                                 
Dated 07.01.2019.
To

Shri Ashutosh Gupta,
GM(Trg), BSNLCO,

New Delhi.

Sub: Draft MoU with LIC for GTI – Clarifications reg: 
Kindly refer the draft MoU submitted by LIC. The following points require further clarification and incorporation in the MoU. The relevant portion in the MoU is shown in italics.
1) Last premium date for the Executives having age 59 plus years.. what will be the premium in the year of retirement, proportionate months or full?  In case of full premium, coverage will continue for 1 full year even after retirement?
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(xi) ‘Terminal Date’ shall mean in respect of each Member the Annual Renewal Date which is coincident with or next following the date on which the Member completes the age of 58.years or the date from which he ceases to be an Eligible Employee of an employer-employee group/member of non employer employee group.

2) What is the Grace Period of Payment for annual premium?
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5. If the Grantees do not pay the premiums within the grace period, the policy shall be treated as lapsed. Lapsed policy may be revived within a period of 3 months from the date of first unpaid premium or the next  Annual Renewal Date whichever is earlier, on payment of arrears of premium together with interest (compounding half-yearly) at such rate as may be prevailing at the time of payment.
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14. A grace period of 30 days from due date of premium will be allowed for payment of premiums for half-yearly and quarterly mode of premium payment. For monthly mode of premium payment, the grace period shall be 15 days. Upon non-payment of premium within the grace period the Policy shall be treated as lapsed and nothing shall be payable in the event of death. If any death occurs during the grace period, the SumAssured shall be payable after deduction of due but unpaid premium.

15. If Grantees do not renew this Policy on any Annual Renewal Date by paying the premiums then falling due on or before due date or within such extended time as the Corporation may allow, the Grantees shall (unless the Corporation otherwise agree) be deemed to have discontinued payment of premiums hereunder and shall not be entitled to resume payment except with the consent of the Corporation.

3) Is there any Equal installment Payment Monthly or Quarterly?
Page 6:

12. Premium under this Policy being normally payable annually, in case the Grantees choose to pay premiums under any other mode viz. monthly, quarterly or half-yearly, the Grantees will not be entitled to discontinue the payment of premium on any date other than the Annual Renewal Date for continuity of the risk cover. 
4) a. Is it a single policy for the age group upto 50 years and 50 to 60 years?

    b. Nowhere it mentioned about the age group 50 means; 50 years, 5 months and 29 days. It is required for the purpose of clarity.
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All permanent employees of the Employer or all Members of the employer-employee groups who are aged not less than 18 years and not more than 65 years

4) Is it possible to join the policy after the date of commencement, before the renewal date?
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	PROPORTIONATE

PREMIUM FOR

NEW ENTRANTS
	In respect of Members admitted to the benefits of this Policy on any dates other than the Effective Date or an Annual Renewal Date, a proportionate Premium shall be payable immediately, determined on the basis of the yearly premium calculated as in (6) above per Member for the period from the Date of Entry to the next Annual Renewal Date reckoned in the months, the fraction of a month being treated as one month subject to a minimum of 6 months premium being charged.


5) All types of death including suicide, 100% coverage required.
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	SUICIDE CLAUSE
	In case of death of a member due to suicide, within 12 months from the date of inception of the policy or date of entry of the member into the scheme whichever is later, claim payable shall be 80% of the premium paid in respect of that member, provided the policy is in force. However, in case of employer-employee groups where the participation is compulsory, this clause shall not be applicable.


Sincerely Yours,

(Sebastin. K) 
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