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F. No. BSNT/7-5/SR/2014

To
General Secretary,

SNEA (I), New Delhi.

Sub:  Notice for organizational actions commerncing in the firsy week o7 Decempor,
2014 - regarding
Ref:  SNEA(T) letter no.SNEA(I)/CHQ/CMD/2012-14/57

Sir,

This has reference to SNEA (1) letter referred to sbove on the !

2. You are well aware that all the issues raised

discussed in the meeting held on 18th and 19" March:, 201

of Discussions of the said mecting.  Subsequentiy, scine peog
issues discussed in the meeting and a copy of the curreni status on e
for your kind information.

3. You are well aware that membership verification of the Dxocaiivey

has already been notified and all the Associations are at par in terms of this

dated 16th June, 2014. Holding formal discussions with anv Associction is od
at this stage. In such a situation, on behalf of the mariag 0

kindly withdraw your notice for the proposed organizaiicnat

that the Association will be apprised periodically of the sroprags o

Encl: As above.



Current

status on issues raised by SNEA (1)

S.No. Issue Current status i

1 ?ﬁwmﬁmngﬂom of standard pay scales of E2, | DOT/DPE have rejected the proposal of BSNL for revision of F1A and E2A DA pay scales. |

EZ etc., upto SG JAG since infer-mediary pay = Therefore, the issue has been referred back recently to the Committee which had examined the |

scales of E1A, E2A are rejected by DPE and | case for reconsideration. !

! | DOT and wHQm and SD¥Fs cannot be allowed | Further, in order to compensate the loss of pay due to fixation of the pay in the revised F1 pay

| to be demoted. The JTOs of 2007 and 2008 | scale of Rs.16400-40500/-, with the approval of BSNL Board, the pay of the DR JTOs of 2007 and |

' racruited after 1.1.2007 are facing incredibly ' 2008 batches have been fixed by granting five advance increments on the minimum of the |

; nuge cifference in pay compared to their | revised F1 pay scale on the date of ﬁrm:. appeinament. |

i . counter-parts recruited prior to 01.01.2007. |

: , , !
2. “ 30% superannuation benefits to BSNL | Based on the recommendations of the Higher level committee, the ?.O@Qm& for implementation

recruited employees as per DPE guidelines
tand the agreement between the Feorum of
| BENL Unicns/ Associations and the BSNL
' Mgt on 12.06.2012.

of Pension scheme by initial Company’s coniribition @ 2% of Basic +

ubmitted for roaamnmﬁos of the Management {ommittee of BSNI. Beard.
ﬁom imiitee discussed and referred the issue back to the Higher level Comu
ED(Fin) as by then the new incumbent had already taken over.

DA per month, was

At

mittee headed 1

The /ymsm%éomw

2

Promotion from JTO(T) to SDE(T} under 67%
| guota for the vacancy years 200910 enwards,
:1AC to AO promoctions, holding of LDCE
from JYG{T) te SDE(T) against 33% quota for

the vacancy years 2010-17 onwards year-wise.

C o oy i;o%-r)..f \

Promotion from JTO(T) to SDE(T) under 67% @tmﬂw

The exercise of promotion upto vacancy year 2008-09 along with backlog vacancy upto 2005-06
has been ¢ Eﬁ_mam The Dwﬁ for the said vacarcy vear was done in 20771 and »rrm m motion
crder issu 30.3.20117 in respect of 1861 J1Os. tlowever, promotion crder issued could not
be uxomi. >d 95&@ rmu.« m.c@ to stay granted tlon'ble High Court, Chennai in OA no
16102/2011 and 26246/2 After conclusion of 170 said court case, crder for H.owmb% of let

A2003 ADPC ws sraivoied B opron > the
w420 A WaSs ot [ESER oMmaote the ¢

DPC 2017 and zccordingly 2 promoiion ! FF 7T 0 was Ty ood on PREIL2OE T
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No.

Issue

Current siatus

guidelines available on this subject. Therefore, the committee did not recommend for any

[y

alteral.on in the existin m provision. The report of the committee has been auly seen by  Dir

e
1x
4

dved

st TBP un
10.2000

L

T

ormaly after four years w.e.f.

(HR)/Dir(Fin.). Hence the demand of the Association .H no merit and cannot be acceded to.
First upgradation:- Hrm T.mﬂ upgradation of IDA Scale of individual Executive will be due for
consideration on completion of 4 years of service in the current IDA scale subject to the
condition that the executive's basic pay in the current IDA scale has crossed / touched the lowest
of the higher IDA scale for which his/her upgradation is to be considered OR he/she has
completed 6 (six) years cf service in the current IDA scale, whichever is carlier.

Subsequent Upgradation:- The subsequent upgrzdation of IDA of IDA scale to the next highe
IDA scale will be due on completion of 5 (five) years in the current IIDA scale.

It is seen that the subsequent time bound upgradation (i.e. 2nd or subsequent) follows a flat time
period of 5 years in a given scale. Compared to this, the It time bound upgradation is
formulaic. It is conditioned by touching of the minimum of next higher scale in a span of span of
four to six years in a scale.

The EPP (in its introduction) very clearly attribufes these provisions to outstanding issues on
account of absorption ot Owo:@ B officers of various services/ cadres into BSNL. Group B officers
were absorbed in BSNL w.e.f 11

- 01-10-2000 and I'I°’P was effected from the same date. Emmm
executives were earlier covered in different schemes of Central Government and accordin
mmwﬂzv\ stagnating at ditterent stages. Bringing e different sireams of cxmcc_ﬁ?dm
different patterns of ﬁwoﬁcmc: under the umbrelle of TPP was a tough task.
bound ud?.wmmmo: E).mwm the w.v the different m.ﬁma. ;
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