MNo. 8-11(5)/2024-Estt
Government of India
Ministry of Communications
Department of Telecommunications

Sanchar Bhawan, 20 Ashoka Road,
New Delhi-110004
Dated: o #702/2024

VACANCY CIRCULAR

Subject: Vacancy circular to fill up vacant Sub Divisional Engineer (SDE)
posts of TES Group 'B' in various DoT Units on deputation basis - reg.

Applications are invited for filling up vacant Sub Divisional Engineers (SDE)
posts of TES Group ‘B’ in DoT HQ, LSAsffield units, NBM (DGT HQ), NTIPRIT,
RTEC on deputation basis from among the staff working in Centrall Stale
Governments’ Union Terrtories/ Public Sector Undertakings’ Universities!
Recognised Research Institutions! Statutory and Autonomous bodies as per the
details given below:

ame of the Post Scale of Pay (as per 7ithjNo. of vacancies o be
Pay Commission) filled
ub Divisional Engineer  [Level 8 [FAs. 4/600 o5
151100} (Details as per Annexure-
Al

2. List of places of posting along with vacant positions of SDE is enclosed
al Annexure A. Eligibility criteria, experience & job profile is enclosed at Annexure
B and application form is enclosed at Annexure G.

3. The vacancy details available in Annexure A are provisional and may
vary as perine actual requirements at the time of giving offer of engagemeant.

4 . Period of deputation: The period of deputation including penod of
deputation in another ex-cadre post held immediately preceding this appointmant
in the same or some other organisation or department of the central government
shall ordinarily not excesd 3 years.

5. Regulation of pay and other terms of deputation: The pay and terms &
conditions for deputation of the officers selected shall be regulated as per DoPT
compendium dated 08.09.2022 and DoT OM No. 20-01/2023-S5EAll dated
31.10.2023 & its Comgendum dated 01.11.2023 (Annexure F), as the case may
be, or any othér instructions as amended from time 1o time.

6. Age limit: The maximum age-limit for appeintment by deputation shall not be
axceeding 56 years as on the closing date of receipt of applications.

7. Selection Procedure:

a. The Selection Procedure wili be as decided by competent authority.

-



b, Eligible and willing candidates may apply through proper channel in
prescribed format: Annexure C. Cadre Controlling AuthoritiesiHead of
Departments are requested fo forward applications of eligible and willing
candidates whose services can be spared on deputation immediately on their
selection. The applications of only such officers would be considered that are
routed through proper channel and are accompanied by following documents:

I, Application in prescribed proforma —Annexure C.
ii. Cadre Clearance Certificate from the Controlling Authority,
iii. Staterment giving details of Major/Minor penalties, imposed upon the officar, if
any, dunng the last len {10} years - Annexure D
iv. Vigilanca Clearance/integrity Certificate - Annexure D
V. Photocopies of the ACRs/APARs for the last five {5) years duly attested on
each page by an officer not below the level of Under Secretary or equivalent
- Annexure D
vi. Declaration in prascrnbed proforma- Annexure E.

8. The applications of suitable and eligible officers complete in all respects, in
the prescribed format, along with documents listed above may be forwarded
to ADG(E&C-Il), Room Mo. 1121, DoT HQ, Sanchar Bhawan, 20 Ashoka Road,
Mew Delhi-110001.

9. The last date for receipt of application is 22/03/2024 (6 weeks from the date of
publication of advertisement in Employment News.)

10, Before forwarding the applications, Competent Authority must cerlify that
information furnished by the applicants are veritied with their Service record and
found correct and should also countersign the application with the office seal.

11. Applications received after the last date or not forwarded through proper
channel or without prescribed documents or otherwise found incomplete would be
summanly rejected.

Enclosures: Annexures A-F

X

) e

{Vikas)
ADG(E&C-I), DoT HQ

To

1. All Ministries/Departments of the Government of India with a reguest that the
vacancy notificaton may be given wide publicity in the attached &
subordinate offlices under them.

2. All the State Governments and Union Temitories with ‘@ request that the
vacancy nofification may bBe given wide publicity in their various



6.

depantmenisfofiices.

. Al Public Sector Ungartakings/Recognized Research [nstindiong/Siatiiory

and Autcnomous bodies/Unlversities.
Uncher Bacretary {0811, CS Bivision, Department of Personnel & Training -
with the request o upigad the vaczney netification on the DoPAT website,

. Heads of L5AS - With a request that the vacancy notification ymay be given

witle publicity In the local dailiss
Dirgctor (IT) for publishing on DoT website.

Copy e

1.
2
3
4,
5
&
7.

PSC o Secrelary (T), DoT HO

. PS5O o Membar (SiiMember (TVMamber (F}, (o7 HG
. Dhractor General {Telecom)

Heard of TEC,

. Heads of concermad L5As
. DG {HTIFRIT)

OOG (Pors) f DDG (C&A) { DDG (SMC)



Anpexiirg-A

LT} T T T e of Number of
No. |Hama of Unit mng Macancies
1 |[LSA/Field Units
AP LS4 - Vijayawada Vikayawada 1
| Assam LA Cwahal |
Bihar LSA - Jharkhand Ranchi 1
LK LA ammu I
Karala LSA Trvandrum | 1]
[Kolkats, LSA Kdlkata 1
P LS4 - Bhopal Bhopal 2
NP LSA - Chattisgarh Raipur | i
~ |Moumbat LSA Mumbai - 2
INE LSA - Shillang 'Shillong _ 4
INE LSA - Mizoram iAizwal 1 1!
INE LSA - Nagasanid Dimapur | 1,
NE LS4 - Arunachz| Pradash 'Ftanagar 1
Tanﬂi MNadu L3A - Coimbatore Colmbatore 1
WB LSA - Sikihm CGiangtok i
WE LSA - ASN Port Blair 1
?  |DGTHG _
[NEM Uil {under DGT HO) New Dethi 1
3 NTIPRIT Ghaziabad 4
4  |RTEC Mumbal IMumbal 1
5 Dot HQ i
DoT HQ New Delhi Z
BT HEY - SATCOM Monioring Centre Sikandrabad, j
(SMC, bretwhile NOCG) Skandrabad  |ULP. 2!
DaT Hid - SATGOM Menitoring Cenire _ J
| |tsMC, erstwhile NOGC] Janpath New Delhi 2
TOTAL 35




Annexure-8

{A) Eligibility Criteria: Sub Divislonal Engineer

Officars from the Central or State Governments or Union Territories or Public
Sector Undertakings or Universities or Recognized Research institutions or
Statutory and Autonomous bodies:

i)

L]

iv.

Vi,

Holding analogous posts on regular basis in the parent cadre or department;
ar

. With two years’ service in the level rendered after appointment thereto on a

regular basis in posis in level7 (Rs. 44900-142400) in the pay matrix or
gquivalent in the parent cadre or départment; or

With six years in the level rendered after appointrment to the post on a regular
basis inposts in the level-6 (Rs. 35400-112400) in the pay matrix or
equivalent in the parent cadre or department;

possessing the following educational gualifications and exparience:

Bachelor degree in Engineering or its equivalent in "Elecirnical” or
*Electonics” or ‘'Elecircal communication’ or 'computer science' or
“Telecommunications' or ‘Information Technelogy' or 'Instrumentation’ from a
University incorporated by an Act of the Central or State Legislature in India
or other EBEducational Institutes established by an Act of Pardiament or
declared fo be deemed as University under Section 3 of the University Grants
Commission Act, 1956; ar

passed Sections A & B of the Institution Examinations of the Institution of
Engineers {India); or

obtained a Degree or Diploma in Engineering from such foreign University or
College or Institufion and under such conditions as may be recognized by the
Government for the purpose from lime to time or

passed Graduate Membership Examination of the Institution of Elecironics
and Telecommunication Engineers (India) or

passed Graduale Membership Examination of the Institution of Electronics
and Radio Engineers, London held after Movember 1959, or

passed Associate Membership Examination Parts [l and Il or Sections A and
B of the Asronautical Society of India; and

Two year experience in field of Telecommunications and Administration.

Mote 1: The departmental officers in the feeder grade who are in the direct
line of promotion shall not be eligible for consideration for appointment on
deputation. Similarly, the depulationist shall not be eligible for consideration
for appointrment by promaotion,

;]},ff



MNote 2: The period of deputation including period of deputafion in another
ex- cadre post held immediately preceding this appointment in the same or
some  other organization or depariment of the central government shall
ordinarily not to exceed 3 years. The maximum age-iimit for appointment by
deputation shall be not exceeding 56 years 85 on the elosing date on receipt
of applications.

FOR EX-SERVICEMEMN: The Armed Forces Personnel of the rank of
Subedar-Major (Level 8), Subedar (Level 7} and MNaib-Subedar {Level-8) or
equivalent rank in Air Force or navy who are due o retire or to be transferred
to reserve within a period of one. year and have the gqualification and
experience as prescribed shall also be considered. If selected, such officers
will be given deputation terms up to the date on which they afe due for
release from the armed forces; thereafter they may be continued on
re-employment.

(B) Job Profile

1. Job profile of SDE in DOT HQ:

I. Paolicy, Licensing and Coordination matters relating to telegraphs, telephones,
wireless, data, facsimile and telematic services and other like forms of
communications.

ii. International cooperation in matters connected with telecommunications.

iii. Promotion of standardization, research and  development in
telecommunications,

Iv. Promotion of private investment in Telecommunications.

V. Financial assistance for the furtherance of research and study in
telecommunications technology and for building up adequately (trained
manpower for telecom programme, including-

d. assistance to institutions, assistance o scientific institutions and to
universities for advanced scientific study and research; and

b. grant of scholarships to Students in educational institutions and otherdforms
of financial aid to individuals including those going abroad for studies in the
field of telecommunications.

vi. Procurement of stores and equipment required by the Department of
Telecommunications.

vii. Administration of laws with respect to any of the matters specified in this list,
namely: -

a. The Indian Telegraph Act, 1885 (13 of 1885);

21%,



[

ik,

ix.

X,

. The Indian Wirgless Telegraphy Act, 1933 (17 of 1833); and
. The Telecom Regulatory Authority of India Act, 1997 (24 of 1837).

Residual work relating to the erstwhile Departiment of Telecom Services and
Department of Telecom Operations, including matters relating to-

. cadre control functions of Group ‘A" and other categories of personnel till their

absorption in Bharat Sanchar Nigam Limited;

. administration and payment of terminal benefits,

Execution of works, purchase and acquisition of land dabitable to the capital
Budge! pertaining to telecommunications.

Any other work as assigned from fime to time by superior officers.

2. Job Profile of SDE in SATCOM Monitoring Centre {SMC, erstwhile NOCC)
under DoT HQ:

SDE

Work Profile in Satellite Earth Station at Sikandrabad (U.P.) of SMC

Division, DoT HQs:

i,

Works related to operation and maintenance of Satellite Earth Station (SES)
of SMC Division at Sikandrabad (LLP.) including Spectrum analyzers, HPAs,
antennae ekc.

Mitigation of RF (Radio Frequency) interferences for satellite communications
and coordination with different satellite administrators/ agencies for resolution
of the interference problems and handling different satellite user's complaints.
Testing/validating conformity of the earth station/DSNG transmit antennae
parameters of the licensees to the latest ITU/TEC standards.

. Monitoring of carriers and camy out compliance verfication of Tx/Rx

parameters of all authorized SATCOM senvice providers/users including
keeping a check on illegal’ unauthorized transmissions, it any.

SDE Work Profile in SMC Division (Janpath), DoT HQs:

i

.

Analysing and processing of frequency plan’ carrier plan and link budget
proposed by various SATCOM services licensees; preparation of their final
frequancy plan and link budget and issuance of approvals for the same,

.Issuing uplink permissions to the different satellite service providers and

verification of compliance’ conformity of license conditions by them.
Validation of self-cedified antennae parameters submitted by licensees
conforming to the latest ITW/TEC standards.

Works related to Saral Sanchar Portal and issuance of approvals (Uplink



permission, freguency plan approval and validation of self-cerified antennae
paramaters) on the portal.

3. Job profile of SDE in LSA Field Units:

I. Service Compliance cbligations etc. CAF Audit, EMR Audit, Service Testing,
Boll-out obligation efc.

ll. Security - Operation & maintenance of CMS/ IMS, curbing illegal activities,
control over clandestine’ illegal operation of telecom networks, Analysis of
GDR/SDR and other security activity assigned from fime to time.

iii. Technology- Secured Dedicated Communications Network, Disaster
Technolegy! Management, Interconnest Exchange, Inspections of licenzee
networks, Advocacy and public awareness etc.

v, Rural - Rural connectivity for DBT, verification of USO sites, RF coverage
testing/ telecom connectivity ehecking etc.

V. Admin-Staff and Establishment matters, PG, DDO works, Court Cases &
Misc admin activities, etc.

vi. Any other work as assigned from time to time by superior officers.

SDEMTO level officers are at the working level and may be assigned work
related to any of the above functional verticals. The officer may have to go
on tour to discharge the above functions as and when required. The officer
may have to work in round the clock shifts to discharge the above function,

4. Job Praofile of SDE in NEM Unit under DGT HQ:

I. ROW Matters — Development and maintenance of Sugam Sanchar — a
Centralised portal for Right of Way (ROW) approvals, State/UT ROW Policy
alignment with Central [T ROW rules 2016 ete.

Il. Goordinating with DPUT for Geospatial mapping of telecom infrastructure
under PM GaliShakti National Master Plan (NMP)

jii. Mational Broadband Mission and Rural Coverage,

V. Wirgling BB connectivity

V. Mobile BB & Telephony

vi. Mapping of BB connectivity across all villages in India.
vii, Any other work as assigned from tima to time by superior officers.

5. Job profile of SDE in NTIPRIT:

i. Establishment works- Manpower planning, staffing, transfar posting and other
eslablishment related works.

ii. Administration-Procurement, tendering, outsourcing, AMGs., housekeeping,
management of assets and other admin related works.

Iy



fil.

IV,

v,

Infra Management works- Handling and supervision of works related to
infrastructure management, civil electical works coordination and other
related works.

Training related works- management and supervision of all works related to
training programs conducted in NTIPRIT.

Any other work as assigned from time to time by supernor officers.

6. Job profile of SDE in RTEC Mumbai (under TEC):

i.
iii.
iv.

V.

Wi,

Vil

vl

X,

Testing and certification of networks, equipment, for conformance and
interoperability,

Testing and validation of technologies and equipment,

Monitoring of networks for compliance to the laid-down norms and standards.
Providing suppoerl in formulation of Fundamental National Telecomn Plans,
viz., Mumbering Plan, Spectrum Management Plan, Transmission Plan,
Switching Plan, Synchronisation Plan, and provide technical support io
service providers in implementing them.

Interaction with intemational telecommunication standards organisations,
such as ITU, IEEE and other national and international standardization
bodies,

Interaction with academia, R&D/scientific organisations, industrial/service
provider's associations.

Handling the cases for designation of domestic Conformance Assessment
Bodies (CAB) and recognition of foreign Conformance Assesament Bodies
(CAB) and Certification Bodies (CB) for testing and cenification of telecam
products for the use in the countries having Mutual Recognition Agreement
(MBA), as Designating Authority (DA) for India,

Planning, consultancy and implementation ate. of ICT related projects.

. Handling Personnal, Establishment, Administration and Vigllance reiated

functions and other routine office work.

. General works such as Parliament Question/ PG/RTI Handling of Cour

Cases/ Disaster Management/ Coordination elc,
Any other work as assigned from time to time by superior officers.



APPLICATION FOI

Name of the Post applied for: Sub Divisional Engineer (SDE)

]

Mame & Address [in Block lefters]

2 Drate of Barth {in Chrigtian eral

E? (e} Dareof entey into service

(b} Date of relirement

4, Educatzonsl Cuelifications:.
5 Preferred place of Posting:
hly o chodee foobe glvwend®
6. Whether Educational and other qualifications

required for the post ave satisfied (If any
gualification has been treated 2z equivalent o
the one prescribed in the rules, state the
authority for the same.)

QualificationsExperience requoired as mentioned in | Qualifications/Experience possessed by the Officer
the advertisement’ Vacancy Circular

Essential Essential
a) | Dualification: Chiakification:
= by | Experiénce Experience

indicated by the candidate.

o Please state clearly whether in the light of |-
entries made by vou above, vou meet ghke
requisite: Essential Qualifications and work
expenicnce of the post.

Mote: Borrowing Deparimenis are to provide their specific comments’ views conlirming the relevant Essential
Quualification/ Work experience possessed by the Candidate {as indicated in the application form) with
reference to the post applied.

B Pretails of Employment in chronolosical order. Enclose a separate sheet, duly aatheaticated by your
signature, if the space below is insofficient.

i case more.than ohe cholce (5 given, only the first chaice will be considered during Selection Process, ]

(j[,hfry/



Officelinstittion | Post held  on | From To *Basic Pay, Pay| Nature of Duties |
| regular basis Scale and Level {asg] (in detail)
per 7% CPC or| highlighting
equivalent) of the{ experience

pﬂSt held on FC-'E!IIE-T!' I-"E'i]'lli"l'ﬂd for the
basis post applied for

e

[ +]mp-:rrtnnt Basic Pay, Pay Secale, and Level granted under ACP/MACP are personal to the officer and
therefore, should not be mentioned. Only Basic Pay and Pay Seale of the post held on regular basis 1o be
mentioned. Details of ACP/MACP with present Basie Pay, Pay Scale and Level where such benefits have
been drawn by the Candidate, may be indicated a5 below:

ﬂfﬁcc."instiluti{rn:-:! Basic Pay, Pay Scale snd Level From Tao
| drawn under ACP/MACE Scheme

g, Mature of preseat employment e Ad hos o
Temparary or Quasi-permanent or Permanent

1. In case the presemt employment is held on
deputation/contract basis, please state:-

a) The dame of|b) Period of appointment on|c¢) Name af the parent |d) Name of the post and Pay

initial deputation/contract affice / organization to.| of the post held n
appointment which the applicant subsiantive capacity in the
belong parent organization,

1.1 Mote: In esse of Officers n.lrmﬂ?un .1:¥1:|'|ul;al'i\f'm1 the application of such officers should be forwarded by
the parent cadre/Depariment along with supporiing document {Cadre Clearance, Vigitance Clearance and
Integriy certificate)

10,2 Note: Information under Column 10(¢) and {d} must be given in all cases where a person is holding a
post on deputation outside the cadre! organization but still maintaining a lien in his parent cadre/
areaniEation,

11. IF any post keld oa deputation in the past by the
applicant, date of retum from the last
deputation and cther detals:




k2,

Additional details sbeut présent employment. Please state whether working under (Indicate the name of

wour emplover against the relevant eolumn):-

a) Central Govermment
b State CGowernment
) Union Territory
d) | Public Sector Undertaking
ujl .Htat.itnr:,'." Autonomous Crganization
fi | Recognised Rescarch Institution
Univﬁ%iﬁ;'
k) | Others
13: Please state whether you are wmﬁlg in the
same [Department and ame m the [eeder
grade or feeder 10 feeder grade
14 Are vou i Eevised Scale of Pay? If ves,
give the date from which the revision took |
place and also indicale the pre-revised
ziale,
15 Total emoluments par month now drawn.
Basic Pay Pay Scale and Level Total Emoluments
i6; In case the applicant belongs to an organization which is not Inlhwihg the Centeal Government Fay-zcales,

the latest salary slip issued by the Organisation showing the following details may be enclosed:

Bastc Pay with Scale of Pay and rale of increiment

xe

B&aru;j;ﬁw Interim relisf
other allowances ete. (with
break up detdils)

Tatal Emoluments

17 A

Additional information, if any, relevant o

e post you applied for in support of your
suitability for the post.

[This among other things may provide
information with regard to (i) additional
academic qualifications, (#) Professional
training and (i) work experience over and
above prescribed in the vacancy circulasn
adverlisement)




Koic: Eaclose 5 separaie sheet, i1 the
space is insalficinnl

17, &8 Achievements:
The candidates ara requesisd o indicatc
information with regard-te
) Researzh Publications and Reparis-
and Specipl Projects,
{i}  AwardeScholarshinOfficial
A pprociation,
i) Affifiation with the profestional
" bodiesdinstitutions/socieies md
(ivy  DPoatents cegistered Fiy 0w name or
achieved fir the er ganisation
{v}  Any seseecch! anovative imeasure
tvalving afficial recopnition
(vi)  Anyother mitemation.
(MNata:  Enclise a separnle sheet if the
apace 5 insuifcent.)
18 Whether belongs to SC/ST.

f bave carefolly pone theough the wacancy circuiarfadverfisement and | am well aware thi lhe
tnformation Furnighed in the Cutriculurn ¥itee duly supported by documeots submitled in mapect of Essential
Cualifications: Work Expenience 2ubrnitted by e will ekeo be assessed by the Selection Clommiltée st the time
of selcckion R the post. The information’ details providad by me are comect and toae b the best of my
knowledge and no material fact having a beating om my selection las been stppressediwithheld

Sipnaere of the Candidate:
Erate: Addresa:
Conles Mo,
Staif Me HE. Mo, /Employes Cisde:

Ernaal [T

-




Certification by the Employer/Cadre Controlling Authority

The information/details provided in the application form by the applicant are true
and correct as per the facts available on records. He/She possesses educational
gualifications and experience mentioned in the vacancy circular, If selected, hefshe
will be relieved immediately.

2. Also certified that:

I. There is no vigilance or disciplinary case pending/ contemplated against
Shri/smt.
ll. Hig/Her integrity is certified.

ili. His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the
last 5 years duly attested by an officer of the rank of Under Secretary of the
Giowt. of India or above are enclosed.

V. Mo major/minor penalty has been imposed on him/her during the last 10
years or a list of major/minor penalties imposed on him/her during the last 10
years is enclosed (as the case may be)

Countersigned

(Empiloyer/ Cadre Controlling Authority with Seal)

\



Annexure-E

DECLARATION

L hereby declare that my
posting as _in Departmeant of Telecommunications is
purely on temporary basis and shall not have any right to claim for seniority in the
said post in respect of service rendered by me on Deputation Basis.

2. | am not entitied to absorplion as in the

Department of Telecommunications and therefore will not resert to lay any claim for
the same.

3. lam liable to be repatriated to my parent depariment/organization for any
inaccuracies in the details noted above or contravention of any provision in the
rulesiorder goveming deputation,

Place .
Date :
Signature of the Official

Countersigned
Signature of the Controlling Officer with official seal



fanenote, -

Mo. 20-01/2023-5EA I
Govemment of India
Ministry of cormmunicabion
Depariment of Telecommunications.
521, Sanchar Bhawan, 20 Ashcka Poad, New Delki-110001

Dated: October 2023
OFFICE MEMORANDLIE

Sub: The terms & condiiions for engagarmant of Giroup "B™ (Gazetied 3 MNan-
Gazetted)/Sroup  "C"  staif i deputsion  in Oeparment  of
Telecommunicaiions. -

The undersigred is directad 1¢ refer 1o this office OM Mo, 24-8/2001-BEA
{¥ol.lk) dated 24.11.2017 and No. 20-02/2014-SEAIl dated 22.12.2017 and
enclose herewith 2 copy of the revised terms & conditions for anpagament of
Group "B" (Gazetled & Non-GazettediGroup "C° siaff on deputation In
Departmant of Telecommunications.

Thig is insUed with the-approval of Secratary {T).

- Sined by Harstwandhan
Engl: Az above. Singh 1 |
Dale: 31-10-2623 17:38:11

Harshvardhan Singh Khangaral
Director (SEA)
01 1-23036059

To,
1, CGOA f DET) _
2 Al Heads of COA pfficés / LSA held unitz.
3. DG, MICF
4. CMD, BSNL

Copy To,
1. PSO 1o Secrelary (T}
2. P50 1o Member {Finance/Technology Services)



Department of Telecommunications
{SEA-l Section)

Terms & Condifions tor-engagement of Group "B" (Non-Gazetted! Gazetted) /
Group "C" staff on deputaton in DOT ard its figkd offices.

Tha torms & conditions governing the deputation of Group "B” {Gazetted &
Nan-Gazeited) ¢ Grogp © staff in Departmeant of Talecormmunication shall be.
as undar; -

ERE Farametar Terms dnd Conditions
3 period of deputation shall be a9 .pa;;i

ithe' prowisions of fhe HAs of the post or
years in case no-tenure regulations exks
for Whie post.

he pay of he amployee shal be Tued aq

T [Period of Depulation

s

arcotdanca with DolPT instrpcions issu
on the subject and amendments |ssved
irowm time (o tlmia.
4z applicatls 10 Cenkal Govamman
oyess.

Rad Transpon Allowance shall be pald af
he rate admissibls urger the fes of thel
DoT, which are similer to hat admiesble
under tha ruies of e Central Gavammenl,

As per nlee nomeed Dy (ha  Genial
CGovemment.

Tha DoT will pay io tha officer hiz joining
time pay for both ways. The jdining fime
will ba requlated under tha Cenlral
Government Rules. '

a euparditGre on fransfer aveklng
zllowance for joing duly 0 Dorrowlng
orgarization  and  repatrdation  fram
borrowing ongariization shall be boame by
DaT as per the rules nodified by the Ceantral
Gavemment frpm ime to Lime.

£ |Pay

3 Deamess Allowance

4 |HRA f Transpor AHowanie

5 lchildren Sducation Alowance

B Loiing Time Pedod and Pay

7 [Transler Travelling Alibywayice

Admiz=ibity  of  Travelling
Alawances  dunng  purney
B |[pedormed an- ke for gRliceal
E.mjrpﬂae dguring the depulstion

The admigsibility ot raveling afowance on
r during tha period of deputalion chall
8 as per the.ndes notiiied by the Cenlral
Sewimermenl feom e 1o fime,

rind-

& empioyee Wil oo governed By the)
leave Hules ag [ollowed in the parent
department. during Me depuaticn perod in
g Loave and Leéave Sslary|DoT. DaT will pay the Leave Salawy
Contrbulien Contibulion at the rates rotiked and
somunicated by parent office lo the
tent of rule condgined in Appendeciy of
FR&SP Pari-i.




10

Provideni Fund.

torthly  EFF  Conlribation &t the  rat
applicabla from me 1o time on fhe bas
pay drawn actually and 1DACDA &g Lhe
age may be, deducled frorm the salary of
ha offlcer plus malching cantribulion along
wilh applicabla adminislralive charge on
al amount is © ba remittted 1o the paran
oHfce withier the due date. This will ena
b earn pension and PF accundation of
hig offiger. DT wil slsc ha kable to Bear
he inderest and penalios mpossd by the
EPF mshorities for the dalay on the part ol
DT far remitiing the contributior to'parant
office The rate applicable & 1o be
cormmunicatad by he parent olfice to DoT.

11

iPension Contribution

encien  conbutien h fespedd o
Bheerbed emplovees B normadly payabl

¢ Gl by BSNL on accgount of pension
isbility under rule 37 A of SCS (Pension)
ules, 1972 Pension  contribition  ‘in
raspect of BENL employess on deputation
o Dc:T shalf be exempled from payment 1o
Gol durlng the period of deputation of Lhe
Ernloves i Govt, A remark {0 this effect
it be recorded in fhe service tecord of

12

[GrarAny

punt to the paren| glice on demand T
sy, on account of Giratuity, lor the
deputation pesiod,

13

Iheurange Schema

-

During The peniod of depulalion, The GITTce.
Il confrue to bE govermed by the
insufance cchame soplicable in lhe pargnl
nftice. The Dol will ensure to remit the
deductions lowards inswance scheme to
lhe parent aflics,

14

Laave Salany

The BaT Wil pay leave Salary in raspesct of
tizabdity leave oranted on account Of
lisabdity, it any, mcumed in and trough
the pering of deputadion.

15

Legve Travel Conceasion

The oifider will e govened by the LFC
Rutag of tha Caniral Emr,mnmant_ and cosl
thareod will be tarme by DoT,

1B

[Medical Facililies.

he officar on denutation will be entiied to
medical taciities as pet the policy of the
bormowing odganization and CGHS card)
izsued Iohe olficer will be surendensd
e time of repatrlation.

17

Residentizl Accammedalion |st3m:lafd license fee will b reguisted

The ofwer Wil O  enhfleg  Tof
modation as per Dol officialz and




I taﬂcvrdirhgly.

Woldence of CompensdiongThe whole of the expendilure in respedt of
18 fowance for the pered offany eompeansakory alowarnics for the p&mdi

leawe during or al the end ofiduring leave or at the and of the periad ol
Forsign Sarvice aptigtion shali ba borne by the DeT.

b Employer  centhbulich lawardsi
Superannualion Pengion Scheme af
the rale ot 5% ot Basic pay plus-104,
may be boree by Dol with atfact rom
date of stan of deputation in DoT or
date ol sffect wf SPS s,
05/05/2018) whichever ig 1ater,

p DDO's and NCDDO's t0 ensure that]

: . amoumn! of Superannuation Fension
_5’-!3&5 ; fannuafian Pension Schatng contribition |2 remilted to
BSHL by 10th of the fallawing maonth:

18

= The S5PS conmibution shall be drawn
a5 ol Basic + 1DA with reference to
nofional Basic Pay in the parant
cadré, W case, thé depulahonist
stagnated in lhe parent cadre, the;
SPE eontribution shall be calouiated
at the zlaghated national Basle Pay
plus IDA theredn in the parent cadre.
fa deduciion of subsefipbonfiecovery
wwards GPF mada hom the selary of
20  |GFF 8 gimployess will be gecounied m Dol
in raspest ol ithe omployeas whe are
subscribers to GPF

& dhd conditichs hol dafmed shalk be
21 [Others g with muttual consant by both thel
e,

In case of any dizpute, i respert of imempretation of any of the aforesdid
clauses, the decision of Secretary, DT will be finai and binding.

Harshvardhan Singh Khanganot
Citector (SEA)



Mo, 20-01/2023-SEM H
Gavarnment of [mdia
Minigtry of communication
Dopartmant of Telsegmmatnicaions.
£21, Sanchar Bhawan, 20 Ashoka Road, New Delbi-11400H

Dated:. MNovember 2029
CORRMGENDLIM

Reference 1s inviled to this office O.M. of sven Ao, dated 31.10.2023 regarding
the tarms & condiions for engagement of Group "B (Garelied & Non-
GazettadiGroup "G" staff on deputalion in Department of Telecommuricalitns.

Urider para 13 of the terms & conditions pertaining lo the Superannualicn Pension
Schetne -

"Ermplayer contribution towards Superannuation Pension Seheéme al the rate of
8% of Bagic pay plug 1IDA& may be bome by ToT with effect from date of start of
deputation in OoT or date of effact of 5P (e, 5092018}, whichever is fater”

may ha read as follows:

"Employer contribution towardsBSNL Superannuation Pension Scheme al the
rate of 5% ol Basic pay plus 104 may ba bame by DoF with effect from the date of

start of deputatlon in Dgl or the date of isguance of this O.M, whichever is
adar,"

2. Al other contents o] the Q.M. datad 31.10.2023 shall remain unchanged.

$ioned by Harshvindhen
- Singh Khangmi
Date 81-11-26023 19-20:54
Regecn: Approver]
(Harshvardhan Skegh Khangarot)
Ciractor (SEA)
211-230380508
Ta,
1. CGCA S DT
2. Al Heads of CLA offices / LA fidd unils,
5. G, NICE
4, CMD, BSHL
Copy To,

1. P30 te Secratary (T} .
2. PSC o Member (Finance TeshnologyfSenices)



Dpdated on 02,09.2022

Governraent of Endis
Minisirv of Parsonne] Public Grievances & Pensions
Department of Pervonnel & Training
Estahilshment{?ay«ll] Section

Do Personnel & Training (DoPT) has from time to bme issued
instrictions / guidelines reguiating pay, Depuatation {Duty} Allowance, renure of
deputation/ foreign service and other term® and conditions of
deputationfforeign service of the Central (Government smployees to ox-cadre
posts under the Central/State Governments/ Union Ternterles {UTs)
Adminiztration/ Puhblic Sector tnderizkings (PSUs)/ Autemomous Bodiesf
Statutory Bodies/ Universities/ Local Bodies etc. and vice-versa. These have
been summarized in the following paras for better understanding of various
provisiona gaverning the subjedf.

AFPECLICATION

=, These provisions apply to all Central Governmernt employees, who
ate regularly appointed on deputation/foreign service in accordance with
the provisiens.of the Reecruitment Rules (RRs)- of the. ex-cadre posts, under
the zamee or sormne other Bepartments of Cantial Governiment or under the State
Governments;/ [FTs Administration/Local Bodies or under Central or State
PSiiz/Autonomous Bodiss/Statuiory Bodies etc. ser up or controlled by
Central/State  ‘Governments provided Ythe foreign serviee under such
P&t/ Avtonomous  Bodies/Statutory Bodies has been permitted in relaxation
of sppointment on immediate. absorption basiz. They alse cover the cazes of
regular appointment om deputatipnfforeign service -of employess of Stats
Government/Local Bodies ete. as well a5 PSUsfAutenomous Bodies/Statutory
fodies of Centrzl/State Governments a5 per BERs in the Central Government,

In sherf, these instrochens cower cases of deputafion/fordign
service where Central Government is eifher lénding avthority or borrowing
authority or hoth,

a.1. However, the following cases are governed by separate sel of
instructions ¢ gnidelines, and they are not covered by theze provisions: -

{a) Members of the All India Services and those deputed to. posts,
whaose terms ace regulated under apecific statutory niles or orders;

(&) Officers sppointed on deputation te posts under the Central
Staffing Schemne (C58) for whom separate orders issued from time to time
continue to apply;
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{c) Deputation to pouts operated outside India;

{4} Appoiniments of a specific category of employees to a specified
class of posts, such as appointmenis made in the Personal Staff of
Ministers eie.; in respect of which special orders sye already in
existence, Hc:-wever the terms and conditions contained herein will
apply to those cases to the extent they are not specifically covered
uvnder such special orders.

{e} Appointments of the mature of deemed deputation or trancfers
to ex-cadre posts made In exigeveles of service with the speeific
conditicn that no Deputation (Duty) Allowance will be admissible - e.z.
fi) ‘interim arrangements in the. event of conversion of a Government
oifice/organization or 2 portion thereof into a PSU/ Antondmouns Body or
Lice-versa; and (i) appointments 1o the same post in another cadre.

3.1 The terms "Deputation’/ ‘Foreign Service’ wil) wover only those
appointments that are: made by transfer on a temporary busls provided
the transfer is putgide the normal field of depluyment atd is in public
sriterést. The question whether the transfer is outside the normial field of
deployment or not will be decided by the autharity which cositrols the
service ar pest from which the employee is transferred.

3.2 The following types of appointments will not be treated as
deputation/foreign service for the purposes of these ordars:

[a} Appﬂmtme.nt of perving emplovees made gither by prametign or
by direct recruitment from amongst open market candidates whether
on permanent Or emporary basis.

({2} Permatent appointment made by branster fabgorption,

{c) Temporary appointment made bused on personal requesis af
amnployees,

f) Arvangementa necesgitated by staff imbalances arising on re-

arganization of offices on the same or different stations, subject to the
specific condition that no Deputation (Duty) Allowance will be
admissible in such cazes,

3.3 A personin a higher Level (in Pay Matrix} shall oot be appointed
an deputaticn toa post in lower Level {in Pay Matrix) if the deputation
is from Central Government to Central Governimient and also in cases
where the scale of pay and Dearness Allowance (DA) in the parent
eadre post and ex-cadre post are similar,
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1.4 However; no appointment on deputation foretgn service shall be
made from o Central Governmenl/an organization where the scale of
pay and DA pattern in the parent cadre post and ex-cadre pust ane
dissimilar, if the basic pay in the parent cadre increased by one
increment plus Dearness Allowance (2) including interim veligf if any,
adniiosible to & person in the parent cadre post pxceeds the hasic pay
plus Dearness Allowance(s) inciuding interim relief, if any, at the
maxinm of the pay Level in the Piay Matrix/pay scale of the ex-cadre
pust

Note: In the revised pdy structure, the maximum of the scile would
mean the last cell of any Level in the Pay Mairix.

IUustration:

In case of an appointment on deputation basis, from an organization
to an ex-radre post in the Central Government in Level 7 in the Pay
Matrix, where the pay scale and DA pattern of the parent cadre post
And ex-cadre post in Central Government are dissimilar, no
appoiniment can bé made to such post, if the basic pay in the parent
cadre inereased by one increment plus Dearness Allowanca (s}
ingluding Enterim Relief, if any, admissible in the parent cadre post
ekcesds the basic pay at the maximum of the Level 7 of the Pay Matrix
ie. Rs. 1,42,400/- plus Dearness Alléwance (5), including Interim Relief,
if any.

EXERCISE OF OFTION,

4.1 Anemployee appoioted on deputation/foreign service, may elect
to draw either the pay ian tha Level (in the Pay Matrix}/Scale of pay of
deputaticn/foreign service poal or hisfer basic pay in the parent cadre
plus Deputation {Puty) Allowance thereon plus Personal Pay, if any.
However, in case of appointment of Government emplovess on
deputatipn/ foreign serviee to CPSEs, this opticn will not be atlowed,
and it such cases their pay will be governed in terms of the orders
issued by Depariment of Public Enterprises vide OM dated 26.11.2008
and clarifications issued thereafier.

4.2  The borrowing authority shall obtain the eptien of the employee
withibr one menth from the date of joining the ex-cadre post unless the
employee has himself fornished the aption.

4.9 The aption onee exercised shall be fifal,

4.4 However, the emploves may revize the option under the

following circumstanses which will be éfféctive from the date of
osccurrence of the same:
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i. When he/she receilves proforma promotion or is appointed to non-
functional selection pracde or up-gradaton of scale in the parent
cadre; .

b, When hefshe is reverted to a lower grade in the parent cadre;

t. When the scale of pay/level (in the Pay Matrix} of the parent cadre
post based on which his emoluments are regolated during
deputation fforeign service or of the ex-cadre post held by the
employee. on  deputationfforeizgn  service iz revised elther
prospectively or from a retrogpective dae;.

d. Based on the cevised/samé opticn of the employee, in the event of
praforma  promobon/appointreent te  non-functional  selection
grade/revision/upgradation of scales of pay/teveél {in the Pay
Mptrix} io rhe parent cadre, his/hef pay will be re-fixed with
reference. to the revised entitlement of pay in the parent cadre
However, if the initial optiom wes for the pay scals of the
deputation post and w0 change in option adlready exercised is
snvisaged, the pay zlready drawn in deputation post will be
protected if the pay re-fined is less.

Note: Revision in the rateg of DA, HRA or any other allowance. either
in the parént or borrowing organizdtion shall not be an occasion for
revision of the earlier option.

4.5. If the pay of an employse in hiz eadre post undergoes downward
revision, the pay in the ex-cadre post i= also liable 1o be re-fizved based
on revised pay and in accordance with the revised option or existing
dption if the employde dees not revise his option.

5.1 When an employes on deputation/foreign sernice eletts to draw
pay in the Level (in Pay Mairix) attached to the ex-cadre pest hisfher
pay may be fixed a8 under: -

{ 1 ) Peputation from Central Government to Central
Governunant.

If the Leve] {iti Pay Matrix) of the-ex—eadre post is higher than that
of the parent cadre pest, an increment shall he given in the Level (in
Pay Matrix) of parent cadre post and hé/she shall be plaged at a Céll
equal to the figure so sortved at in the Level (in Pay Matrix) of the ex-
cadre past; and if no such Cell is available in the Level (in Pay Matrix)
of the ex-cadre post, hefshe ghall be placgd at the next higher cell in
ihat Level, However, if the zell so arrived at after adding an intrement
iz less than the minimum of the call in the Level {in Pay Matrix), the pay
will be fixed at the minimun of the cell in the Level (in Pay Matrix).
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Io case Levely (in Pay matriz) of the ex-cadre post and the
parent cadye post of the employes are identical, the employee would
continue to deaw his/her basic pay.

611 In caze of Foreign Service/Reverse Forelgn Servien :

(a] When the Level fin Pay Matrix)/Fay Scale of the posi in the
perent cadre and that artsiched to ex-vadre post are based on the same
index lavel and the DA pattern is alao same; the pay may be fixed as
under (i} abovea,

(b}  If the appeintment is made to a post whose pay structure and/ ot
Dearness Allowance (DA} pattern is dissimilar to fhat in thé parent
organization, pay may be fixed by adding one intrement to the basic
pay of the substantive. post in the parent cadve, (and if he/she was.
drawing pay at the maximum of the scale, by the inerement last drawn)
and eguating the pay so raised plus ﬁearnﬂss allowance (and additional
or ad-hot dearness allowance, interim relief etc., if ) with
emoinments mmprming of basic pﬂ}r plis DA, ADA, lnterun Relief etc.,
it any, admissible, in the borrowing organization and the pay may be
fixed at the stage in the Pay Scale/ Level (in Pay Matrix) of the ex-cadrs
post at which total emoluments admissible in the ex-cadre- post a6 above
equal the ernoluments drawn in the parent cadre and if there is no such
stage, pay may he fixed at the next higher stage.

Hiustration:

A person drawing emoluments as Basic Pay - Rs. 534,000/- and Dearmess
Allowance - Re.44,200/- (DA @ 1'30’%] with inéremnent & 3% per annum
on the basic pa}f, is appointed in Cemral Govt. in the Level 11 of Pay
Matrix {in 7t CPC) with DA @ 10% on deputation bisis, his pay will be
ftxed as under:-

a. Adding one therement to the basic pay in the substantive post in
parent cadrea:

Pay if parent cadre post = Rs. 34,000/,
Increment = 3% of B# 34,000/~ = Rs. 1,020/-
Adding one incrément = Rs. 35,020/ [i.e. B9, 34.000/- + Rs..
1,026/-]

b. Pay and DA admissible in parent eadre:
DA @ 330% on basic pay = Rz, 45,526/ (130% of Rs. 35,020/-)
Total emoluments in the parent cadre = Rs. 80,546/~ {Rs.
a5,020/- + R5. 45,5268/

. Now, fxing pay in ex-cadie pastin Level 11 of Pay Maltrix {with
DA #@10%) on the basis of emoluments drawn in parent cadre:

Pay in ex-cadre i.e. Rs. Bo,546/- shall comprise of Rs. 73,224/ (Hasic
Pay) 4 Ba. 7305 -{DA @ 10%)
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P:;_,E_Maﬂ'ix

Hand Pay | 15600-39100
Grade Pay &600
Lavel 12
5 Zi800
£ 74000

Hince there s ito eell in Level 11 of Pay Matrix matching Hs. 73,2247 -pay
will be. fixed at Bs. 24,000/- i.e. next cell in higher stage. So, the pay in
ex-cadre post will be fixed at Bs. 74,000/,

In case of roverse toreign service if the appolntment is mwade to post
whese pay structure arnd for DA pattern is dissimilar to that in the parent
crganization, the aption for electing {o draw the basic pay in the parént
cadre [along with the Deputation (Duty} Allowance thereon and the
personzl pay, Fany] will not be available to sueh employes,

{iii) Deputation from State Government/UTs Administration to
Ceniral Government:

{al When the Level (in Pay Matyix)/Pay Scale of the post in the
parent cadre and that attached to ex—cadre post dre based on the same
index level and the DA pattern is also same, the pay may be fixed as
provided under {1} above.

(b) Ifthe appointment is made to & post whose pay structure and/or
Dezmmess: Allowance {DA) pattern iz disssmilar to that in the parent
nrganizati.an, thepay may be fixed as provided under 5.1€i} (b) shove.

The basic pay from time to timne after pay fixation should not
exceed the maximum of the pay I the level of the excadre post.

5.2 In cases of appolntment from one ex-cadre post to another ex-
cgidre post where the smployee opts to draw pay in the Level (in Pay
Mattix}/Pay Seale of the sx-cadre post, the pay in the second or
subseqnent ex-cadre post should be fixed under the normal rujes with
refarence to the pay in the cadre post only. However, in respect of
appeintrments to ex-cadve posts carrying Level {in Pay Matrix)/Pay Scale
identical to that of the ex-cadre post{s} held on an earlier occasion{s), it
may be ensured that the pay draww in subsequent appolotment should
not beless than the pay drawn eatlier.

5.3 In cases of appointments to a second or subsequent ex-cadre
post(s) in a higher Level (in Pay Matrix)/Pay Seule than that of the
previous ex-cadre post, the pay mey be fixed with reference to the pay
drawn in the cadre post and if the pay zo fixed happens to be-leas than
thie pay drawn in the previous ex-cadre pust, the difference may be
allowesd as Persaoal Pay 1o be absorbed in future inereases.in pay. This
iz subject to the eondition that on both the occagions, the employee
should have opted to draw pay i the Level (in Pay Matrix}/FPay Scale
attached to the ex-cadre posts.
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Mote-1: The term parent post and basic pay means the post held on
regular basis in the parent orgarisaiion and pay drawn/ admissible in
such a post respectively.

Note-Z:  An officer whe may be holding a higher post on ad-hoe: basis
in the cadre at the time of proceeding en deputstion/foreign service
would be eonsidersd to have vacited the post beld on ad-hoc basis and
proceeded on deputation/foreign service from his/her regular .
During the period of deputation/foreign service, hefshe shall  eaw
netional increments in the parent cadre pést. On reversion, if hafshe iy
re-appointed to the higher post on regular of ad-hoc basts his pay will
get Axed with reference to the pay admissible in the lower post on the
date of such re-appointment. in such cases, if his/her pay gets fixed at 2
stage lower than that of his junior(s) who continued to serve in the
radre, no stepping up will be admissible as per extant rules in 5o far as
Central Government employees are concsined, However, if the pay so
fixed i5 kess than the pay drawn earlier while holding the post on ad-hog
basizs the pay earlier deawsi will be protected. Therefore, those Central
Government employees who are already holding a. higher post on ad-hee
basis or expecting it shortly in the parent cadre may weigh all relevant
considerations before opting for deputation/fordign service, This note of
caution will be applicable to employees of other organizations wishing to
apply for posts on députativn in Central Government, if governed by
sirmilar rules in parent organization. '

Note-3: Pay.of an afficer appointed on deputation/foreign service on ad-
hoc hasis pending =election of & regular incombent may dlso be
reguigted in accordance with provisions of Paras 5.1 & 6.1.0f this O.M.

Note-4: The provisions of this Para as well as Para 6 will not apply w0
appointments on Perzonal Staff of Ministers. Such appointments will be
regulated by separate specific ofders issued by the Government in that
hehalf:

dated 17.06.2030 read with OM No, 2/10/2018-Estl (Pay-I{} dated
2.3.2021]

é.1 The Deputation {Duty) Allowance admissible shall be ot the
following rates:

2 Within the same station, the allowance will be payable at the rate
of 5% of bagic pay subject to a maximum of E=. 4500/ - p.m.;

b. In case of change of station, the allowance will be payable at the
rate of 10% of basic pay subject to & maxitnum of 5. 9ooo/ - pom.;

c The cetlings will further rise hy a5 pertent each bime Diearness
Allowaneée igereases by 5o percent; and
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d. Basic Fay, from time to time, pius Deputation (Duty} Allowance
shall not excead the basie pay in the Apex level i.e. Ra 2,258,000/
In the caze of Government servants receiving MNon-Fractcing
Allowanee, their basic pay plus Non-Practicing Allowance. phus
Deputation {Buty) Allowance shall not exceed the average of basic
pay of the revised scale applicable to the Aper Level and the Lavel
of the Cabinet Secretary i.e, Rs 2 37,500/ -

6.1.2 In cases where the basic pay in parent cadre has been upgraded
fupte Level 13 A) on account of Non-Funetional Upgradation (NFLT),
Modified Assured Career Progression Schemse (MACP), Noo-Furictiorial
Selection Grade [NF3G) ete., dnd the officer has opted for such
upgraded pay of the parent eadre, in that event, the upgraded basic pay
nnder such upgradations shall not be taken into account for the purpose
of Deputaticn {Duty) Allowanee. Tn such cages, the Deputation {Dmty)
Allowance will be calenlated taldng the basic pay of the parent cadre
which the officer was getting before such upgradativn and the amount
pf the zameé wauld be forther regulated every year on the bagis of the
pay arrived at by giving annual increments on the presumptive pay.

6.1.3 However, if the upgradation ig to Level 24 {in the Pay Mairix} or
zbeve, he shall be given the option to draw the upgraded basic pay
wnder sueh upgradafions without Deputation (Duty) AHowanee or the
pay which he was drawing befare such upgradation with Depuotaticon
{Duty) Allewance, whichever is more beneficial as per the option of the
officer.

f.1.4 Inthe.ease.of Proforma Frometion under Next Below Rule (NBR),
if such a Proformz Prometion [upto Leve) 13 4} i in 2 Level of the Pay
Matrix which is higher than that of the ex-cadre post, and the cofficer
has opted for the upgraded pay of the Proforma Promotion, the basic
pay under-such Profornia Promotion shall not be taken into account for
the purpose of Deputation {(Duty) Allowanee. Deputation [Duty)
Allowance will be caleulated talcog into zocount the bagie pay which the
officér was geiting hefore such Proforma Promotion. The amount of
Deputzition [Euty) Allowance would be calcelated en the basis of the
pre-upgraded presumptive pay that the officer was drawing prier to
Proforme Promoetion dnd the amount of the same would be forther
regulated every year en the basis of the pay arrived at by giving annusl
inerements on the presumplive pay.

6.1.5 However, if such a Proforma Promotion under HBR is in a Level
of the pay matrix which iz equal to or below that of the ex-cadré post,
Deputation (Traty) Allowance shall be admissible on the basic pay of the
parent cadreé post allowed under the Proforma Promotion, if opted by
the deputationist.

6.1.& However, if the upgradation is to Level 14 or above of the Pay
Matrix, he shall be given the opticn to draw the upgraded basic pay
under such Preforma Promoetion wilbout Deputation {Duby) Alewance or
the pay which he wag deawing before grant of Proforma Prometon with
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Paputation (Duty) Allowance, whichever i3 more bepeficial as per the
optipn of the officer. The amount of Deputation { Duty} Allowanee would
be caleulated on the basis of pre-upgraded presumptive pay that the
officer was drawing. prior to the grant of Proforma Promotion and the
amaount of the same would be further regulated every year eo the basia
of the pay darrived at by giving anauszl increments on the preswmptive
Day.

Note. Basic Pay in the revised pay structure {the pay structure based

o 7 CPC remmm&ndaunns} means. the pay drawn by the
depatationist, from time to time, in the prescribed Level {(in Pay Matrix).
of the post held by him suebstantively in the parent cadre, but does not
inelude any other type of pay like perzonal pay, etc

Note: i The térm 'samée station' for the purpose will be dete_-rmined
with reference to the station where the person was on duty before
procesding on deputation.

Note: 2 Where there is no change in the headguarters with reference o
the last post held, the transfer should be treated as within the same
station and when there is change in headquarters it-would be treated as
not in the zame stationn 8¢ far as places falling within the same urban
agglomeration of the old headguarters are concerned, they wouhd be
treated as transfer within the same station.

) Special rutes of DeFuta,tmn (Dutjr} Allowance may be admissible
upder separate orders in any particnlar area on account of thie
condition of lving thére being particularly arduuus or unatiractive.
Where special rate is more favorable than that given in Para 6.1 abouve,
employeas deputed to the acea will be given the benefit of the special
rate.

6.3.2  If an employee with the permission of the competent authority,
proceedd on deputation/foreign servicé from one ex-cadre post “to
ancther ex-cadre post in the same or another organization without
reverting te his parent cadre, and if the seécond éx-cadre post is at the
same station as the first one, the rate of Deputation {Duty) Allowanice
wordld remain unchanged.

&.3.2 In cases whese & person on deputation/foreiin service is
transferred hy the borrowing authority from ooe station o another
without #ny change in the post held by him. The rake of Depuntation
(Buty) Allowance will be refixed a= per 8.1 (B).
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7.1 Any proiect allowance admissible in a project area in the

Borrowing organiiztion may be drawn in addition to Députation {(Duty)
Allovwance.

7.0 Any special sllowance 'grante'd to an employee in the parent
Deparbment under FR g{zg] or & corresponding rule of parent
organization should not be allowed in addition to De;rutatmn {Trty)
Mliowance. However, the borrowing depertment may allow in addition
to Deputation {Duly) Allowance, under special circumstances, any
special allowance attached to the post held by the employee in his/her
parent Drepartrment, by suitably restricting the Deputation (Duty)
Allowance. This will require the specific and prior approval of
Department of Personnel &Training.

=3 In cage sperial gllowance is attached to the scale of pay of the
ex-cadre post and the emplayee has apted to draw pay in that scale,
then, in addition ts the pay in that scale; he will also be entitléd to draw
puith special allowance. However, such =pacial silvwance will not be
admisgible if he hes opted to draw pay in the parent cadre scalefgrade
pav plus Deputation { Cuty} Allowance.

74 Persomal pay, if -any, drawn by an employee in his parent
department will continus to be admissible on deputation/foreign service
if he/she opts to draw pay in the parent cadre plus Deputation (Duiy)
Allewance. No Deputation (Duty) Allowance on this personal pay will,
however, be admissible.

7.5 lotrements - The employee will draw incremént in the parent
cadre or in the Level (in the Pay Matrix) attached to the deputation post
as the case miy be, depending on whether he has opted for the parent
cadre pay plus Deputatidn (Duty) Allowance or the pay of the
deputation past, If he has opted for pay of the ﬂﬂputatlﬂn post, notional
inerements shall also continue to acerue tn him in the post held on
regular bagis in the parent r:a.ﬂrﬂfurgamzﬂtmn for the purpose of

regulation of pay on repatriatlon to the parent cadre/pest at the end of
the tetiure,

+.6{a) Such allowances as -are not admissible to regular employees of
corresponding status in the bormowing eorganisation shall not be
admisggible to the officer on deputarion/ foreign service, even if they
were admissible in the parent organisation.

(b Following allowances will be reguiated with mutual ¢onsent of the
iending and borrewing organization:

a. HEA/Transport Allowanee,
b. Joining time aid Joining Time Pay,
e. Travelling Allowances and Transfer T.A

Waee 1ol 17



d. Children Education Allowarnce.
¢, LTC.

() Following allowanees/facilities will be reguiated in aceordance
with the rules as explained against each:

I Dearness Allowance - The emplayee shall be entitled 1o dearness
aliowance at the rates prevailing in the horrowing organization or
in the lending otganlzation depending oo whether he has opted to
draw pay of the ¢x-eadre post or the parentcadre post.

n. Meditsl Faclities - This will be regulated in accordance with the
ruiles of the borrowing crganteation,

5. Leave - An officer on deputation/foreigh svervice shall be regulated
by the Leave Rules of the pavent organization. If, however, an
eraplayes procesds from vacation department o non-vaeation
department, or vice-versa, he £hall be goverped by Leave Bules of
the borrowing organizarion, At the time of reversion from the
deputation post to the parent cadre, the borrowing organization
may allow him/her lesve not exceeding two months. The employee.
should apply for further leave to hiy Cadre Coatrélling Authority,

{d} Military Service Pay (MSPY: In case an army officer entitled to
Mititary Service Fay in parent cadre opts for parent. cadre pay vo
depatation to a civil post, MSP will be admissible as a separats
alement, provided Deputation-{Duty) Allowance will oot be reckoned
o1t WS but only on Basic Pay.

fon the basis of clariffeation dated 16.2.201 7 Issued by DoE]

7 Leave Salary/Pension /NPS Contribution

L As at present, allovation of leave salary and pension contribution
betwéen different Minisiries/Départments of Central Govérnnient
and between Central and State Government has been dispensed
with. In such cases of deputation from Central Gavernment to
State Covarnment and vice-versa, liability for bearing leave salary
vests with the Department from which the -officer proceeds on
leave or which sanctioned leave and wo contribationa are payable
ko the lending organization. Lisbility for pension/employee's
contribution ko CPF will be horne by the parenl department, to
which the officer permanently belongs at the time of refirement
and no proportionite contribution will be recoverad,

ii In case af deputation of Central Gevernment amployees on foreign
service terms to Central Public Sector Undertakings/ State Public
Sector Undertakingz and Astonomoirs Bodies ete., ieave salary.
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conttibution (except for the peried of leave. availed of on foreign
service) and pension cootribution/ Contributery Provident Mund
{CPF} (Employer's share) contribution are required to be paid
either by the employee himself or by the borrowing organization to
the Central Government. In cazes of reverse depwiation from
‘Central Public Sector Undertakings/ State Public Sector
Undertakings; Autenomous Bodies/local bodies to  Central
Govarmnent, the employer’s share of CPF for the period of
deputation to the Central Government will be bome either by the
employee himself or borrowing orgamisation ie.  Central
Government depending on the terms of deputatien. A clear
mention of the stipulaticn on whether the Central Goverbprent or
the employvee would bear the lishility may be made in the terma of
deputation.

M In cases of reverse depatation from Central Public Sector
tndertalings/ State Public Sector Undertakings/ Autonomous
Bodies/local bedies to Central Government, the question regarding
leave sdlary and pension eontribution will be decided by mutual
eongent.

l. In ease of employees covered under New Pension Scheme (GNPS).
the borreowing department shall make regulsite conlribotion to the
NP5 account of the employee.

8.1 The period of deputanun,.-’ foreign servige shall be as per the
provisions of the RRs of the ex-cadre post or § yéars in ease no tennre
regulations exist for the ex-cadre post,

82 In case whiere the period of depufation/foreign  service
prescribed in the BRs of the ex-tadre post is 5 years or less thao 5
years, the borrowing Ministry/idepartment/ Organization may grant
axtension upto the pi year after obtaining orders of their Secretary (in
thé Central Government)/ Chief Secretary (in Lhe Stete Governmient)/
equivalent officer (in respect of olher cases) smd for the 1 vear with
the appreval of the Minister of the butrewing Ministry fDepartment and
it respect of other organizations with the approval of the Minister of

the borrowing  Ministry/Department  with  which they ars
adminigtratively concerned.

[DoPT's OM No, 2/6/2018-Fstt: {Pay-lil dored 38.5.201 8]

Boa The borrowing Ministries/Depariments/Organizations may
extend the period of deputation op o the seventh vear where necessary
in public interest, subjact o the following conditions:
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i, The extension wonld be subject to the prior approval of the lending
erganization, the consent of the offfcial concerned and wherever
necessary, the approval of the UPSC/ State Public Service
Commission dand Appointment Committés of Cabinet (ACC).

i the berrowing Minlstry/Departinent/Organization wishes 1o
retain: an officer beyord the presceibed ftenorve, it shall initiate
acfion for seeking eoncurrence of lending organization, individual
cancerned ete. six maonths before the date of expity of tenore. In
oo cage it should retain an official beyond the sanctionéd term
unless prior dppreval of the competent authority to goant forther
extensien has been obtiined.,

ii: Mo further #xtension beyond 70 year shall be granted.

E.g.2  Admissibility 6f Deputation {Dnty) Allowance would be only upto
Fifth year.

COOLING OFF

3.1 There shall be & mandatory 'cocling off period of three yuars after
every period of deputabon/forelgn service up to Joint Secrstary level
posts {i.4. deputabion post carrying pay in Level-14 of the Pay Matrix)
and one year for Additional Secretavy level posts (e deputation post
carrying pay in Level-ig of the Pay Matrix).

The Ministries/Departments may not sponsor mame of any such
officer who is not likely to eomplete the mandatory “cooling off’ peried
by the time the officer iz likely to be selected. Furthier, while spénsoring
the name of any such officer who has nat comnpleted the mandatory
cooling off period, the parent cadre authority isey inform the borrowing
department that the officer will he relicved only after ie/she complates
the mandatory cooling off period.

3.2 A Central Government employee shall be eligible for
deputation/foreign  sefivice W posts in State  Government/State
Government Organization/ UT Adininistration / Govermment of UT's
{Organization/Auionemeus Bodies. Trasts, Societies, FSlls ete. not
vortrolled by thie Central Govermment ouly after he has completed g
years of service dnd is vlear from the vigilance angle.

9.2.1  However, with the approval of the Minister-in-charge of the
Ministry/ Dep‘aﬂ:mentf Ofganization:

. Central Government employee after eomplefion of 7 years  of
serviee in his/her cadre, may be allowesd to zo on deputation to any
State of Morth-Eastern Region and Union Territories of Jammu &
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Kashimir, Ladakh, Andaman & Nicobar and Likshadweep or on
foreign serviée 1o any entity contrelled by -and located in the afore
said Statesz) tinion Territories;

i Central Governmeni employees may be allowed to go on
deputation ioc State Governments /Union Territorles or en foreign
serviee to any entity conirolied by amd located in the Siatesy Union
Territoriss on spouse ground after completion of § years of service
in the cadre,

1. If during the period of deputation/foreign servide, on account .of
Proforma Promotion in the parent cadve the official concerned hecomes
entitled to a higher pay in the Level (in the Pay Matrix) in the parent
cadre wis-o-s that of the ex-cadre post, the. official shall complete
his/her normal fextended temare of deputation already sanctioned with

the approval of the competent authority. The pay shall be regulated as
under:

a If the Level (In the Pay Matrix) of the officer in the parent cadre
hecomes higher than that of the deputation post after getting
Proforma Premotion, ke may be allowed the pay in the Lewvel (in
the Pay Matrix) of the post ic which he is promoted, if he so opt=.
In -such cases, extensions in deputation =after employee hag
recéived the Proforma Proinotion may be considered az per the
thatouction i paras 8.1 to 8.3.2.

b As per the relévant provisions of this OM.

« If e draws the pay o the Leve] (in the Pay Matrix} attached to the
deputation post, on reversion to his parent cadre, his pay may be
fixed by allowing him netional incremnents in his regular post in the
parent departmenl.

d. If the Level {inn the Pay Matrix) of the officer in the perent cadre
becomes highei than that of the deputation post on getting
financial upgradation under the ACP/BMACF schiems, the officer
may be allowed fo draw the pay in Level (in the Pay Matriz) io
which he becomes enbiled to under the ACP/MACFES, if opted for
by him, aslaid dewn in Parz 27.of Annexure I to the DoPT OM N
55034/ 3/ 2008 -Bstt.(IX) dated 19th May, 2004,

1L INormally, when an empleyee is appointed on deputation/foreigo
service, his services are placed at the disposal of the parent Ministry/
Department/Organization at the end of the tenure. However, as and
when a situation arises for premature reversion to the parvent cadre of
the deputationist, his services could be 5o returned after giving a notice
nf at least three manths to the: lending
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Ministry/ Department/Organization and the employes concerned.
DVERSTAY ON DEPUTATICN

Iz The deputationist offieer is deemed to have bean relisved ou the
date of expiry of the deputation period unlegs tha compstent autherity
has with requisite dpprovals, extended the period of deputation, in
writing, prior to the date of its expiry. It will be the responsibility of the
immediate superior officer to ensure that the deputationist does not
gverstay. In the event of the officer oversiaying for any reason
whatsoever, hefshe is liable to disciplinary action and other adverse
Civil/Service consequences which wonld include the penod of
unauthorized overstay not béing counted for service for the purpose of
penision and that any increnient due durmgf the perjiod of unavthorized
overstay being deferred with cumolative offect, till the date on which
the-officer rejoins bis pacent cadre.

[DoPT's OM No. 6/8/2009-Eset.(Pay-ii) dated 1.2.2011 1

All the Minigiries/Departments. are 19 epsure that depatations are
strictly menitered by the lertding Gaovernment
Ministry/ Department/Organization. Requests. of the borrowing
authorities f::nr no gbjection to extension of deputation should bie closely
scrutinized to curk tendency to allow extensions on extraneous grovund
and overstay.

13. Any relaxation of these terms and conditions will require the
prior concurrence. of the Department of Pérsonnal & training,

DAYE OF EFFECT

14- These orders will take effect from 1.1.2016 and shall be
applieable to all .officers who were on deputation on 11200 O
appointed thereaftar except for the following:

| Revised rates of Deputation {Puty) Allowance shall be applicable
from 1-7.20%7-
I. Provisions of Para 8.1 and & 2 shall be applicable from 18.b5,2018.
ii. Provisions of Para 8_3.1{iii} shall be applicabie from 17.02.2016.
t, Provisions of Para 9_2.1 ghall ke applicable from 18.10.2018.

15, List of the OMs mentioned in this docoment is annexed. In case,
any reference to the refevant OM is required, the same may be dceessed
from DoPT s website.
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AMNNEXLEE

List of OMs mentioned n this Pocument

5. [0O.M.No. |[O.M. DateSubject
Mo,
1. 6/8/z000- (DLO5 2001 (Cverstay while on deputation.
Estt.(Pay-
1)
Tz |6/8fgo0g- paoazolalClarification regarding regulation of
Estt,{Pay- payment ‘of employer’s sharé of
i} contribution to  the Contributory
Provident Fund during the pericd of
jreserve deputation
3. |6f5f2oaz-  (3g.g.2oup Provisionz  relating  to proforma)
Egtt (Pay- ipromotion.
11}
4. |2ffze12- (gd01.2013 [Sponsoring of names of officers for
Esti.(Pay- deputation.
I}
5, 6/8/2000- |36.05.2013(Froper Monitoring of deputation by the
EstL.[Pay- lending departrents.
11}
6. |2/6f2016- [P7.02.2016 Delegation of powers to Ministries [/
Estt (Fay- Pepartments/Sorrowing  Organizations
1§ to extent deputation tenure uplo 7
years in cases of Deputation covared by
DOPTs OM No. &/8/200g-Esit,(Pay-IT)
dated 17”" June, 2010 ~ regarding.
7. |z/oleoas-  |23.02.0017 [ Admissibility  of Depubition  (Duoty}
Esit {Pay- Allowange  while om  deputabon A
EL), regarding.
B, (zfaifooa7- |24ai.20107Geant of Depoatation (Duty) Allowapee -
Eatr.fPay- Recommendaficne of the  Seventh|
T3 ' ICentral Pay Commission — regarding,
9. 12/6/2018- [1B.05.2018 [Amendment in Para 8.1 and Para B.2 of
Egtt.{Pay- {deputation guidelines issned vide OM]
1), No. &/8/2009-Estt.(Pay-1I} dated 17"
Jung, 2010,
10, [2/15fz017- Ban.zoi18Transfer of deputation/ foreign servicd
Estt {Fay- of Ceptral government Employeea o
iL) ax-cadre  posts umder  the  State
Govermments; Unibn Tertitories or i
any entity controlied by and locatéd in
the Statea/UTs - relaxation of para B.5
of 0. M. dated 17.06.2010.
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11. |2f10j2015% loe.ososi|Amendment of Para 5 of consclidate
Eatt.(Pay- gnldelines on deputarion issved +ids
h1§) OM Mo. &/8/zo00-Estt.(Fay-TI) dat

17.06.2010 according te 78 CPC pay
siruecture,

12. [2l1ife0iy |L5aa:2021Grsnt of Deputation (Duty) Allowance
Esit.{Pay- in cases where the basic pay in parent
II) cadre bas been upgraded on account of

NFU, MACP, NFS(, ete. in the 7 ' CPC
context — clarification.

13. (Ef6/2018- |12.04.202] iAmendment in Para. 2.4 of deputation
Estt.(Pay- guidelines  issped wvide OM 2 HNo,
18 6/8/2009-Estt.(Pay-ID) dated 17" June,

Z01D.
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